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PRESIDENT'S MESSAGE 
o.id C. Lewis, J.S.D. 
President, N01.ia Southeastern Vnitlef'sit)' 
Nova Southeastern University is committed to providing an 
educational environment that encourages students to be the best 
they can be. Historically Nova has provided quality education 
through a diverse array of delivery systems ranging from the 
traditional to state-of-the-art technologies. Consistent with our 
miss ion statement, we prepare students for leadership roles in the 
professions and provide support for research and community serv ice 
while maintaining an environment fostering creativity and 
innovation. We recognize that as Will Rogers once noted, "Even if 
you're on the right track, if you just sit there you'll get run over." 
Given our commitment to providing educational opportunities 
that prepare tomorrow's profess ionals to serve optimally their 
professions, clients, and society, it is essential that curricula be 
designed at each level to effectuate this mission. Tomorrow's 
professionals must possess not only the traditional attributes-
expertise, ethical sensibilities, and commitment to furthering 
profeSSional and societal values-but also the capacity to utilize 
contemporary technology, to apply and appreciate relevant findings 
and approaches of other disciplines, and to operate in a culturally diverse milieu. 
Nova Southeastern's goal is to maintain and enhance the array of professional schools and concomitant 
programs required to fulfill its miss ion. It must support, enhance, and expand existing profeSSional centers and, 
where appropriate, reorganize University components to facilitate synergy and enhance the education of 
profeSSiona ls. We believe that education is not merely a means to an end, but is itself intrinsically valuable. 
Accordingly, the time spent at Nova Southeastern by students, faculty, and staff should be informative, exciting, 
and rewarding. 
We welcome you in joining in our common mission of creating the best possible educational setting. 
THE UNIVERSITY 
NOV A SOUTHEASTERN UNIVERSITY is an independent, nonsectarian, nonprofit university chartered by 
the state of Florida in 1964. It is located on a 217 -acre main campus west of Fort Lauderdale at3301 College 
Avenue in Davie, 10 miles inland from the Atlantic Ocean and easily accessible from major highways, including 
1-75, 1-95,1-595, the Sawgrass Expressway, and Florida's Turnpike. Additional locations are in downtown Fort 
Lauderdale, Coral Springs, North Miami Beach, and Port Everglades. Its 13 centers of study offer campus-based 
undergraduate and graduate programs leading to degrees in education, law, psychology, oceanography, computer 
sciences, social sciences, business and public administration, osteopathic medicine, (physician assistant, 
occupational therapy, and physical therapy), pharmacy, optometry, and allied health. As an acknowledged leader 
in field-based degree programs, Nova Southeastern offers courses of study leading to the bachelor's, master's, 
educational specialist, and doctoral degrees in education, in business and public administration, in psychology, in 
health professions, and in physical, social, and computer sciences. 
The Family and School Center is a community resource that provides education and therapeutic services for 
families and their children. The center comprises three units: the University School, the Ralph] . Baudhuin Oral 
School, and the Family Center Unit. The University School is a demonstration school serving children from 
preschool through high school, preparing them in the upper grades for college. The Baudhuin School provides 
programs for children with specific learning needs and/or hearing disabilities. The Fami ly Center Unit proVides a 
spectrum of family-related programs designed to promote positive interaction between parents and children. 
From the beginning, the University has distinguished itself by its innovative outlook, its unique programs that 
provide both traditional and ,nontraditional cho ices in educational programs, and its research in many fields aimed 
at solving the problems of immediate concern to mankind. 
The University's centers and programs share a common mission-to educate students for leadership roles in a 
variety of professions, such as law, education, psychology, medicine, optometty, pharmacy, allied health, business 
and public administration, oceanography, and computer and information science. In the Nova Southeastern 
University educational continuum, preprofessional training begins as early as the University School, continues 
through the college level, and culminates in the various centers for professional studies. Through the Nova 
Southeastern Un iversity educational plan, students master appropriate skills and disciplines at each academic level, 
develop a sense of professional ethics and responsibility, and learn to appreciate the role of the professional as a key 
individual in society. 
"The Nova Southeastern Plan" stresses the critical relationship between theory and practice; it reinforces and 
tests the classroom experience through applied research and community service as integral parts of the academic 
experience. Consistent with its mission, the University extends its resources to provide educational opportunities 
to working professionals nationwide, with faculty teaching at corporate and other locations across the country. 
Nova Southeastern University also delivers programs through a variety of educational technologies, including 
telecommunications. Nova Southeastern University is committed to the idea that education should not be time 
bound or place bound. Through its educational offerings, research projects, and programs of public service, the 
University encourages the free exchange of ideas and the search for knowledge that is the cornerstone of the 
academic tradition. 
THE MISSION 
Nova Southeastern University provides educational programs of distinction from prekindergarten through 
the doctoral level at times and in locations convenient to students, prepares students for leadership roles in business 
and the professions, encourages research and community service, and fosters an atmosphere of creativity and 
innovation, utilizing technology where appropriate. 
DEAN'S MESSAGE 
Richard Goldman, Ph.D. 
Dean, Fischler Center for the Advancement 
of Education 
Nova Southeastern University is a recognized leader in programs for 
professionals whose responsibilities cover the life cycle. As you review 
this catalog for the Master's Program in Life Span Care and 
Administration, you may ask yourself this question: Does this program 
provide the best possible match with my profession, my learning styles, 
and my personal responsibilities? 
The specializations in Applied Addiction Studies, Child and Youth 
Care Administration, Early Childhood Education Administration, Elder 
Care Administration, and Family Support Studies are: 
1. For the working professional 
2. Offered in a guided study format at a distance 
3. Open to stud en ts worldwide 
If you feel that a match exists among your academic goals, career 
aspirations, and our program specializations, contact our program office. 
We will be pleased to share the names of students and graduates who 
hold professional positions similar to yours so that you can discuss the 
appropriateness of Nova Southeastern's master's program. Good luck 
with your career. 
• 
THE FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION 
MISSION STATEMENT 
The Fischler Center for the Advancement of Education is dedicated to the training and continuing support of 
teachers, administrators, trainers, and others working in education and related helping professions. These 
practitioners serve as the bridge between the knowledge base in education and the quality of education experienced 
by their students. The Center hopes to fulfill its commitment to the advancement of education by serving as a 
resource for practitioners and by supporting them in their self-development. 
In accomplishing its mission, the Center offers educational programs designed to meet the needs of the 
practitioner and makes a special commitment to provide educational programs in those geographic areas in which 
there are few resources for the training and professional support of practitioners. 
Because of its commitment to the working professional, the Center offers alternative delivery systems for 
education that are adaptable to practitioners' work schedules and locations. Center programs reflect and anticipate 
the needs of practitioners to become more effective in their current positions, to fill emerging roles in the education 
field, and to be ready to accept changing responsibilities within their own organizations. The Center also aids 
professional educators in achieving personal goals, including certification requirements. 
Overview of the Fischler Center for the Advancement of Education: 
At the master's or educational specialist level-
M.S. in Applied Addiction Studies 
M.S. in Child and Youth Care Administration 
M.S. in Early Childhood Education Administration 
M.S. in Elder Care Administration 
M.S. in Family Support Studies 
M.S. in Instructional Technology 
and Distance Education 
M.S. in Speech-Language Pathology 
M.S. and Ed.S. in Education for Teachers, 
Graduate Teacher Education Program 
At the doctoral level-
Ed.D. in Adult Education 
Ed.D. in Child and Youth Studies 
Ed.D. in Computing and Information 
Technology 
Ed.D. in Educational Leadership 
Ed.D. in Health Care Education 
Ed.D. in Higher Education 
Ed.D. in Instructional Technology 
and Distance Education 
Ed.D. in Vocational, Technical, 
Occupational Education 
DIRECTOR'S MESSAGE 
Norman W. Powell, Ed.D . 
Director 
Master's Program in Life Span 
Care and Administration 
" ... we need to be reminded from time to time of what we know very 
well but ought to talk somewhat more loudly about, so that communities 
can go into action about the issues we know they need to face but 
frequently neglect to do anything about." 
Fritz Redl 
This quote by noted educator and human service advocate Dr. Fritz Redl 
epitomizes an important component of the mission of the MASTER'S 
PROGRAM IN LIFE SPAN CARE AND ADMINISTRATION, the Fischler 
Center, and Nova Southeastern University. The focus of this master's degree 
program is working professionals who are involved in the care and education 
of constituencies that have been historically overlooked or underserved. 
Since 1964 NSU has been a pioneer in educationa l innovation and the 
development of competent leadership committed to constructive societal 
change. In recent years the University has been engaged in a process of rapid 
and dynamic growth. Likewise, our master's program is also undergoing some 
important changes. The new specialization in Elder Care Administration has 
been added. An additional special ization in Applied Addiction Studies will 
begin this year. We now provide graduate education to practitioners across 
"the life span." Thus, the new name for our program is MASTER'S PROGRAM IN LIFE SPAN CARE AND 
ADMINISTRATION 
The many challenges and problems that confront the constituencies of the students that we serve throughout the 
human life span continue to grow in magnitude and complex ity. We are all familiar with many of the statistics and the list 
of social challenges: child victimization, drug addiction, youth suicide, the lack of early childhood education, staff 
turnover, youth violence, family dysfunction, etc. Historica ll y, these problems have not been given sufficient priority by 
governments or the citizens in our communities. As a consequence, there continues to be a great lack in the number and 
quality of innovative and effective programs that educate and develop those who have the responsibility for serving and 
educating these groups. 
As we observe the status of the education and care of ch ildren, youth, families, the addicted, and the elderly, there is 
little question that change and innovation are in great need. Change will not and cannot occur without competent 
leadership at all levels. Such leadership must be nurtured, mentored, and developed. Our goal is to playa major role in 
this nurturing, developmental, and mentoring process. As these changes occur, competent management and service 
approaches must be applied. 
The master's specialization for Early Childhood Education Administrators began in 1977 and, in 1982, the 
specialization for Child and Youth Care Administrators was inaugurated. The year 1991 marked the addit ion of Family 
Support Studies, and in 1993 Elder Care Administration was added and the program name was changed to Master's 
Program in life Span Care and Administration. As mentioned earlier, a fifth specialization in Applied Addiction Studies 
will begin in 1996. The master's program has been highly successful in providing graduate education to this unique 
population of professionals. 
To date, there have been more than 800 program graduates. These individuals continue to be successful as leaders in 
the profession and have a positive impact on the field. This unique population requires a specialized curriculum, 
emphasizing leadership and management skills, but one conceived broadly enough to include a knowledge of public policy, 
evaluation, the profeSSion, resources, budgeting, and program development. Competence in these areas of knowledge is 
essential for bringing about needed changes. These professionals also require a degree program that can complement their 
ongoing adm inistrative and service responsibilities. 
Finally. this special population of learners needs a degree program that is flexible in its design, has a proactive 
orientation, and can be delivered to any location. This program is consistent with Nova Southeastern University's mission 
to serve these professionals and to contribute to the invaluable investment that this important professional population can 
make throughout the human life span for centuries to come. We care about the future! 
FACULTY AND STAFF OF THE MASTER'S PROGRAM 
JUDITH BARTMANN 
Adjunct Professor, Elder Care 
Administration and Practicum Adviser 
8.S. Cowrado State Universi ty 
M.A. University of NortheYn Colorado 
Ph.D. Vnitlersity of Northern Colorado 
ADELA BECKERMAN 
Program Professor. Family Support 
Studies and Director of Practicums 
B.S. State University of New York 
at Stony Brook 
M.S.W. State University of New York 
at Stony Brook 
Ph.D. State University of New Ym'k 
at Albany 
SHERYL BRISSETT.CHAPMAN 
Leadership Development. Guest Lecturer 
A.B. Brown University 
M.S. W. Unit/ersity of Connecticut 
M.A. HaNJard Unitlersi t)' 
Ed.D. HaAlard Vni\lersity 
BARBARA COULIBALY 
Program Professor, Early Childhood 
Education Administration 
B.A. California State University 
at Los Angeles 
M.A. Pepperdine University 
Ph.D. Union Graduate School 
PHIL DIAZ 
Director of Program Development 
B.A. City College of New York 
M.S. W. Fordham Unitlerslty School 
of Social Work 
MICHAEL FORSTER 
Adjunct Professor, Child and Youth 
Care Administration 
and Practicum Adviser 
B.A. Louisiana State University 
M.S. W. Unitl£TSity of Illinois 
Ph.D. University of Massachusetts 
"~'.'~ I .-
. ' 
PETER GABOR 
Adjunct Professor, Family Support Studies 
and Practicum Adviser 
B.A. McGill University 
B.S. W. McGill Unitlcrsity 
M.S. W. M cGill UnitJeTsity 
Ph.D. ATizona State UnitJersity 
MARK GOLD 
Visiting Scholar in Applied Addiction Studies 
B.A. Washington UnitJt!TSity 
M.D. Unitlersity 0/ Florida 
RICHARD GOLDMAN 
Dean, Fischler Center for the Advancement 
of Education and Practicum Adviser 
B.A. University of Pittsburgh 
M.Ed. UnitJeTSity of Pittsburgh 
Ph.D. UnitJersity of Pittsburgh 
RALPH HOGGES 
Associate Director, Program Professor, and 
Practicum Adviser. Master's Program in 
Life Span Care and Administration 
B.S. Tuskegee UnitJeTsity 
M.Ed. Tuskegee UniveTSity 
Ed.D. NOt/a SoutheasteTn Unitlersity 
KATE HOWZE 
Adjunct Professor, Early Childhood 
Education Administrati.on 
B.S. Ohio State Uni ... eTSity 
M.S. NOtJa SoutheasteTn Unitlersity 
Ed.D. Nooa SoutheasteTn UnitJersity 
MARK KRUEGER 
Adjunct Professor, Child and Youth Care 
Administration and Practicum Adviser 
B.S. UnitJeTSity of Wisconsin 
M.S. University of Wisconsin 
Ph.D. Uni,,£rsity of Wisconsin 
FORD H. KURAMOTO 
Visiting Scholar in Applied 
Addiction Studies 
B.A. Unitlcrsity of California 
at Los Angeles 
M.S. W. San Diego State University 
D.S. W. University of Southern California 
CARMEN NICHOLAS 
Adjunct Professor, Family Support Studies 
B.S. University of the West Indies, 
Jamaica 
Ph.D. Nova Southeastern University 
PATRICIA A. O'GORMAN 
Adjunct Professor. Applied 
Addiction Studies 
B.A. City College of New York 
M.S. City CoUege of New York 
Ph.D. Fordham Unitlcrsity 
EARl: W. PATTERSON 
Associate Professor and Coordinator, 
Substance Abuse Studies Program 
Farquhar Center fo r Undergraduate 
Studies 
B.A. Vnit/enity o{ South Florida 
M .A . Vnitlcrsity of South Florida 
Ph.D. Univcrsity of Florida 
VICKY PEARSON 
Administrative Assistant for Registration 
and Marketing 
NORMAN W. POWELL 
Director. Master's Program in Life Span 
Care and Administration 
B.A. The American Vnitlenity 
M.Ed. The American Vnitlersity 
Ed.D. The American UnitICrsity 
SYLVIA PRANT 
Assistant to the Director 
B .S. Nooa Southeastern Unitlersity 
M.S. Nooa Southeastern Unltlcrsity 
KIM RISNEAR 
Program Secretary 
WILMA J. ROBLES de MELENDEZ 
Program Professor, Early Childhood 
Education Administration 
B.A. Vnitlersity of Puerto Rico 
M.A. Unitlcrsit)' of Puerto Rico 
Ph.D. Vnitlusidad Complutense 
de Madrid, Spain 
NICHOLAS SMIAR 
Adjunct Professor, Child and Youth Care 
Administration and Practicum Adviser 
A.B. St. Meimad College 
A.M. Uni\lcrsity of Chicago 
M.S.W. Vni\lersity of Illinois 
Ph.D. Vni\lcrsity of Illinois 
SUZANNE SPAHN 
Coordinator of Technology, Ed.D. Programs 
in Education and Technology 
B.A. Florida Atlantic Vni\lersity 
M.S. Florida International VniiJcrsity 
JETHRO TOOMER 
Summer Lecturer in Leadership and 
Management 
B.A. Morehouse College 
M.Ed. Temple Uni\lersity 
Ph.D. Temple Unitlcrsity 
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THE MASTER'S PROGRAM IN 
LIFE SPAN CARE AND 
ADMINISTRATION 
THE MISSION 
The Master's Program in Life Span 
Care and Administration offers five 
field~based master's specializations 
designed for professionals who work 
with addiction, youth, children, the 
elderly, and families: 
1. for Addiction Prevention and 
Treatment Practitioners 
2. for Child and Youth Care 
Administrators 
3. for Early Childhood Education 
Administrators 
4. for Elder Care Administrators 
5. for Family Support Practitioners 
These specializations were 
developed in recogn ition of two 
generalizations about the above fields. 
The first is that the skill and leadership 
abilities of child, youth, and elder care 
administrators and of family support 
and addiction prevention and 
treatment practitioners are the central 
ingredients in creating and 
maintaining quality programs. The 
second is that these administrators and 
practitioners have few options when 
they choose to seek advanced training 
and education. They must either take 
an advanced degree in a related field or 
settle for in~service, nondegree 
programs. 
Child, youth, and elder care 
administrators and family support and 
addiction prevention and treatment 
practitioners require a specialized 
curriculum, emphasizing leadership, 
management, public policy, 
developmental issues, and human 
dynamics. They also require an 
academic program that complements 
their ongoing work responsibilities. 
As the following pages will show, 
Nova Southeastern University has 
recognized an opportunity to make an 
imporcant contribution to child, 
youth, elder, family, and addiction 
services by providing a unique program 
in a distinctive format. 
OVERVIEW 
Students in the master's program 
enter at specified times (january, May, 
or September) and form a "cohort." 
They follow the same schedule and 
meet at the required summer 
instruction on campus session during 
the program. Members of a cohort 
may be widely distributed 
geographically, but will have 
opportunities to interact and share 
assignments through the summer 
instruction on campus. 
Course work for the program is 
grouped into modules. Modules are 
units of related courses under the 
supervision of the same faculty 
member. Each cohort will have its 
own guided study schedule for 
completion of the master's program. 
Each six-credit module is three months 
long, each nine~credit module is four 
months long, and the twelve-credit 
module for the Applied Addiction 
Studies specialization is seven months 
long. 
Course work will require 
approximately 20 months. An 
additional period may be taken by 
students to finish the practicum. A 
total of 26 months may be taken for 
completing the program. 
Students are required to complete 
a practicum project. The practicum is 
a job-related problem-solving project 
designed by the student, the desired 
result of which is the resolution of an 
identified problem within the daily 
work setting. 
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In order to fulfill the program's 
requirement for the degree, all 
students must attend one summer 
instruction on campus during their 
first year in the program. The 
summer instruction on campus is an 
intensive learning experience where 
students study with members of 
their cohort, other students in the 
program, Nova Southeastern faculty, 
and other experts in their fields . 
During summer instruction on 
campus, students are provided the 
opportunity for exposure and 
orientation to a wide range ofNSU 
support facilities and activities. 
Included among these are the 
research library, computer training, 
peer interaction, student/faculty 
interaction, and other occasions for 
intellectual growth and 
development associated with 
campus life. This experience also 
provides opportunities for 
mentoring apprentice relationships 
between faculty and students as well 
as time for faculty evaluation of 
students. 
Summer instruction on campus 
is held in Fort Lauderdale, Florida, in 
July. Students receive detailed 
information regarding summer 
instruction on campus arrangements 
in the spring. Students are 
responsible for travel and lodging 
costs related to summer instruction 
on campus. 
If a student is unable to attend 
summer instruction on campus 
during his/her first year in the 
program, there will be adjustments 
to his/her schedule for the next 
year's summer instruction on 
campus. 
Come to our campus offices or 
call toll free for program information 
8:30 A.M. - 5:00 P.M., Monday-
Friday: 
Broward County, Florida 
(954) 475-7457 
Dade County, Florida 
(954) 940·6447, Ext. 7457 
United States and Canada 
(800) 986-3223, Ext. 7457 
TRANSFER OF 
ACADEMIC CREDIT 
Forty credits of graduate work 
must be completed for the master of 
science degree with a specialization 
in Child and Youth Care 
Administration, Early Childhood 
Education Administration, Elder 
Care Administration, and Family 
Support Studies. Fifty-three 
graduate credits must be completed 
for the specialization in Applied 
Addiction Studies. Transfer of 
graduate-level credits up to a 
maximum of six semester hours from 
an accredited institution (with a 
grade of A or B) may be allowed 
upon approval of the program 
director. These credits must have 
been earned within the past 10 
years. 
Credits earned at Nova 
Southeastern University are 
transferable only at the discretion of 
the receiving school. Students who 
wish to transfer credi t should 
contact the admissions office of the 
rece iving school for information. 
ACADEMIC EXPECTATIONS 
ADMISSION TO 
CANDIDACY 
Attention Applicants: This 
distance education graduate degree 
program is designed in a guided study 
format. Successful completion of 
this program will depend greatly on 
your ability to work independently, 
and complete assignments and 
projects within the prescribed 
timelines, and on your ability to 
demonstrate in writing and verbally 
a comprehensive understanding of 
the required course content. 
All accepted applicants are 
admitted as provisional students. 
After completion of the first module 
of courses with a minimum of a 3.0 
grade point average, the student is 
advanced to candidacy for the 
master's degree. During the first 
module, the student must submit 
three letters of recommendation 
from colleagues or other persons who 
know his or her work and an official 
transcript with a minimum of 2.5 
GPA from a regionally accredited 
college or university, sent directly to 
Nova Southeastern University. 
Official transcripts of all prior credit 
earned at other colleges or 
universities must also be submitted 
to Nova Southeastern. 
All applicants for admission 
must provide an official letter (on 
official letterhead) from their CEO 
or executive director or immediate 
supervisor, that confirms that they 
are full-time employees. This official 
letter should include the employee's 
position title, hours worked, that 
they have full-time status, and the 
probability of continued 
employment. This letter must be 
signed and notarized. 
The program admissions 
commi ttee evaluates completed files 
and notifies the student of official 
admission. 
INTERNATIONAL 
STUDENTS 
In addi tion to the general 
admission requirements for each 
specialization, the admission process 
for international students for whom 
English is a second language includes: 
The requirement of a minimum score 
of 550 on the Test of English as a 
Foreign Language (TOEFL) or 
successful completion of a 
baccalaureate degree in residence at a 
regionally accredited North American 
college or university. 
Prospective international students 
who complete degrees at universities 
outside the U.S. must have the degrees 
evaluated by a FCAE-approved 
evaluation service. Applications for 
such an evaluation are available from 
the FCAE admissions office at 800/ 
986-3223, Ext. 8968. The prospective 
student is responsible for all fees 
incurred for this evaluation. 
NEW STUDENT 
ORIENTATION 
Each student will be given a 
formal program orientation at a 
scheduled date and time prior to the 
beginning of the first course module. 
The process for this formal orientation 
will be the following: 
1. Program office staff will contact 
each student to arrange a date and 
time for which they will be 
available for a conference call 
utilizing distance education 
telephone technology. 
2. DeSignated facul ty and staff from 
the central office will provide 
basic information relative to 
program expectations, general 
academic procedures and other 
information deSigned to facilitate 
their successful entrance into the 
degree program. 
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3. During this orientation session, 
students will have an 
opportunity to hear from and 
exchange information with 
fellow students entering the 
program and ask any specific 
questions or share any concerns 
they have related to their 
beginning the program. 
4. During the intensive summer 
instruction on campus all new 
students will receive a further 
comprehensive orientation that 
will include the NSU campus 
departments, support services, 
University and program history, 
and current status activities and 
procedures. 
ATIENDANCE/ 
STUDENT ~ INSTRUCTOR 
PARTICIPATION POLlCY 
The master's program utilizes 
the distance education field-based 
guided study approach to provide 
educational opportuni ties to 
nontraditional adult students. In 
the delivery of this unique 
educational program, the traditional 
class attendance requirements and 
recording processes are not 
applicable. However, establishing 
and maintaining standards of 
availability and parti cipation are 
vital to the academic quality and 
integrity of the program. The 
following attendance/student-
instructor participation policy has 
been established. 
I. Adjuncts and program 
professors are required to 
conduct structured biweekly 
phone conferences with each 
student. 
2. Students are required to be 
available for all scheduled phone 
conferences. 
3. If, for any reason, a student 
cannot be available for the 
scheduled phone conference, he 
or she must contact the 
instructor to reschedule the 
missed call. 
4. Instructors are required to 
reschedule any scheduled calls 
to students that have been 
missed. 
5. At the end of each module, 
instructors aTC required to 
submit to the program director a 
summary/report of each 
scheduled phone conference 
with students. 
6 A h t teen d f h d I o eac rno u e, 
students are to complete the End 
of Module Evaluation Form and 
submit it to the program office. 
The evaluation system includes: 
ACADEMIC 
ADVISEMENT 
Ensuring that our distance 
education field-based guided study 
students have access to the faculty 
for academic advisement is vital to 
the quality of education they receive 
and the integrity of the program. 
Full-time and part-time faculty are 
available and provide academic 
advisement on request through the 
utilization of the telephone, 
electronic mail, and the summer 
instruction on campus sessions. 
Full-time campus-based faculty are 
available between the hours of 8:30 
A.M. and 5:00 P.M. EST to ensure 
the continuity of access. 
GRADING 
Because students are expected 
to produce quality, graduate-level 
work, a grade point average of 3.0 
(B) must be maintained. 
Incomplete grades must be made up 
within the indicated time period 
after the ending date of the module. 
Failure to do so within the time 
limi t will result in a change of grade 
from I to F. 
NUMERICAL LETTER GRADE POINT PERFORMANCE 
POINTS GRADE EQUIVALENT LEVEL 
90-100 A 4.0 Excellenl 
80 - 89 B 3.0 Good 
70 - 79 C 2.0 Below graduale level 
60 - 69 0 1.0 Poor 
0-59 F 0.0 Failure 
I Incomplele 
P Pass 
STUDENT PROGRESS 
REPORT 
Students receive progress 
evaluations and reports at the end of 
each module of courses. The 
program office maintains a current 
record of the student's on-going 
progress in the program. 
DEGREE COMPLETION 
REQUIREMENTS 
To graduate with a specialization 
in Child and Youth Care 
Administration, Early Childhood 
Education Administration, Elder 
Care Administration, or Family 
Support Studies, a student must 
successfully complete three nine-
credit modules. o ne six-credit 
module, and a seven-credit . 
practicum for a total of 40 credits. 
To graduate with a specialization in 
Applied Addiction Studies, a 
student must successfu lly complete 
three nine-credit modules, one 
twelve-credit module, and two 
seven-credit practicums for a total of 
53 credits. Students are required to 
attend and actively participate in 
every session of one summer 
instruction on campus during their 
fi rst year in the program. S tudents 
mllst assume the expenses for the 
travel, lodging, and meals. 
Six months prior to the ending 
date of the cohort, the student will 
receive a degree application for 
graduation. Upon receipt of the 
form, the student must fill it out and 
return it to the registrar's office to be 
processed. When all financial 
obligations have been met and all 
course and program requirements 
have been completed, the degree is 
conferred. The University diploma 
will be mailed approximately three 
months after the date on which the 
degree was officially conferred by the 
Board of Trustees. 
The University holds its annual 
commencement exercises in Fort 
Lauderdale, Florida. The main offi ce 
for the program should be contacted 
for the location , date, and time of the 
ceremonies. 
TIME LIMIT FOR 
COMPLETION OF 
PROGRAM 
All students are required to 
complete their graduate program 
within the established time limit for 
their respective cohort specialization, 
un less they have been granted a one-
time extension or a one-time 
withdrawal from the program. 
INCOMPLETE COURSE 
WORK' 
Each student is expected to 
complete all assignments and course 
work according to the due dates and 
schedules establi shed by the course 
instructor. 
If the student is faced with some 
work-related or personal problem that 
precludes the timely comp letion of 
course requirements, a request for an 
incomplete may be submitted to the 
program office. Please note: The "I" 
incomplete approval will be 
contingent on the fact that the 
student has demonstrated that he/she 
has completed a significant portion of 
the course work. If the student has 
neither produced nor submitted any 
work to the instructor prior to the 
incomplete deadline, then the student 
is not eligible to receive approval for 
the incomplete. Upon approval, this 
incomplete will provide the student 
with additional time to complete all 
outstanding course work. The 
procedures for the incomplete are the 
following: 
1. An "Incomplete Request Form" 
will be provided at the beginning 
of each module. 
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2. When the student finds it 
necessary to request an 
incomplete, he or she must first 
discuss it with the instructor 
and obtain approval. 
3. After receiving the instructor's 
approval, the student then fills 
out the "Incomplete Request 
Form" and mails it to the 
program office. 
4. The request for an incomplete is 
to be made at least one month 
prior to the ending date of the 
module. 
5. Upon approval, the student has 
four months to complete all 
work. At the end of the four-
month period, if all work is not 
completed, a grade of F will be 
given for the courses in the 
module that have not been 
completed. 
6. If the request for an incomplete 
is not made one month prior to 
the module ending date, a final 
grade will be given based on the 
amount of work completed at 
that time. 
Please note that it is the 
student's responsibility to request the 
incomplete and mail the 
"Incomplete Request Form." 
EXTENSION POLlCY 
Students are required to 
complete all course and program 
requirements on or before the cohort 
ending date in order to graduate 
within the 26-month program time 
period. However, a student faced 
with some major personal or job~ 
related problem that prevents him or 
her from completing all 
requirements by the cohort ending 
date has the option of requesting a 
nine~month program extension. 
The procedures for the program 
extension are as follows: 
I. The student is to make the 
request in writing at least 30 
days prior to the cohort ending 
date. The letter should include 
the main reasons for the request 
and a proposed timeline and 
schedule for completing the 
unfinished program 
requirements. 
2. Upon receipt of the letter by the 
program office, the request will 
be evaluated and the decision 
will be forwarded within two 
weeks to 30 days. 
3. If the request is approved, the 
student is to forward the 
extension fee to the program 
office. 
4. Assuming approval, the student 
will have nine months to 
complete all outstanding 
program requirements. 
Note: This is a one .. time nine .. 
month extension. 
.. 
THE PRACTIcUM 
PROCESS 
REGISTRATION FOR 
PRACTICUM 
Registration materials for the 
Practicum Proposal course and the 
Practicum Report course will be sent 
automatically to each cohort member 
prior to the 18th month of studies. 
INCOMPLETE 
PRACTICUM PROPOSAL 
COURSE WORK 
Each student is expected to 
complete an acceptable practicum 
proposal according to the due date 
noted for the ir cohort. If the student 
is faced wi th a work-re lated or 
personal problem that precludes 
timely completion of the proposal, or 
the student is unable to comple te an 
acceptable proposal within the 
timeframe of the course, a request for 
an incomplete can be submitted to 
the program offi ce. Please note : T he 
"I" incomplete approval will be 
contingent on the fact that the 
student has demonstrated that hel 
she has completed a significant 
portion of the course work. If the 
student has neither produced nor 
submitted any work to the 
instructor prior to the incomplete 
deadline, then the student is not 
eligible to receive approval for the 
incomplete. The student must follow 
the procedures indicated in the 
"Incomplete Course Work" section of 
this catalog in order to obtain 
approval from the program office. 
Upon approva l, a student will 
have two months to complete a ll 
proposal work. The policy of 
allowing a two .. month period for 
completion of the proposal differs 
from the policies governing an 
incomplete in other course work. 
At the end of the two months, if the 
course material has not been 
completed satisfactorily, an F will be 
given for the course . 
EXTENSION POLICY FOR 
THE PRACTICUM REPORT 
COURSE 
Students are required to complete 
all pract icum course requirements on 
or before the cohort ending date. 
Students may request a nine~month 
extension to complete their practicum 
work. The procedures students must 
follow to obtain an extension are 
delineated in the lIExtension Policy" 
section of this catalog. 
TEMPORARY 
WITHDRAWAL 
Students who are faced with a 
temporary personal or profess ional 
crisis and find that they cannot keep 
up with their cohort may withdraw 
from the program . N otification of 
withdrawal must be received in writing 
by the program director. Students who 
offi Cially withdraw may peti t ion the 
director if they wish to reenter the 
program, picking up their course of 
study at the point following the last 
module for which they received a 
grade. Students may reenter the 
program on ly once and will be 
expected to follow a ll regulations that 
are in effect at the time of readmission. 
REGISTRATION 
Registration materials for each 
module will be sent automatically to 
each cohort member. 
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STUDENT COSTS 
In calculat ing your cost, note 
that 40 credit hours are required 
for all specializations except the 
Applied Addiction Studies 
specializa tion, for which 53 credit 
hours are required. 
All tuition and fees are due 
on the scheduled due dates. 
Please note that tuition and 
fees are subject to change 
without notice. 
A late fee of $30 will be 
charged for payment 
received after the due dates. 
A fee of $65 must accompany 
the degree application at the 
conclusion of the course of 
study. 
A fee of $50 will be charged 
for reinstatement after 
withdrawal from the 
program. A fee of $950 will 
be charged for a one-time, 
nine-month extension 
beyond the cohort ending 
date. 
TUITION BREAKDOWN 
Application Fee = $40 (non-refundable) and payable with 
all new student applications 
Cost per credit hour = $225.00 
Six-Credit Module = $1,350.00 
Nine-Credit Module = $2,025.00 
Twelve-Credit Module = $2,700.00 (Applicable only to the 
Applied Addiction Studies specialization) 
Summer Instruction on campus materials fee = $100.00 
Seven-Credit Practicum Module = $1,575.00 (Two seven-
credit Practicum Modules for Applied Addiction Studies 
specialization only = $3,150.00) 
Proposal course (3 credits) = $675.00 
Report course (4 credits) = $900.00 
*TOTAL PROGRAM COST = $9,100.00 ($12,025.00 for 
Applied Addiction Studies specialization only) 
*This total does not include the $40 application fee or the 
$65 degree application fee . 
TUITION REFUND 
POLICY 
Students are entitled to a refund 
of all tuition payments (not 
including registration/application 
fees; not to exceed $100) if the 
registration agreement is cancelled 
by the student within 10 days of 
signing the registration agreement or 
when payment is required. 
In additio n, students will receive 
a full refund of tuition payments and 
registration/application fees paid, if 
they do not meet minimum 
adm iss ions requirements, or for a 
cancelled course, seminar, workshop, 
or a cluster that does not begin. 
After the first day of instruction, 
students who inform the program 
director of their intention to 
withdraw will be entitled to a ,tuition 
refund based on the following 
schedule: during the first 70% of a 
course, term, semester, study area, 
seminar, workshop, cycle, or summer 
institute, a withdrawing student will 
receive a refund for the percentage 
of time not attended (the minimum 
refund would be 40%). Thereafter, 
no refund is available. 
Refunds will be made within 30 
days (10 days as required by the state 
of Wisconsin) after the effective date 
of withdrawal. 
Example # 1: 
Student attended 3 classes (15 clock 
hours) of a 9-class (45 clock hours) 
course, for whi ch the charge was 
$1,100. 
Based on no. of classes 
9 - 3 = 6 classes not attended 
6 .,. 9 = 67% of the term not 
completed 
67% x $1,100 = $737.00 refunded 
Based on clock hours 
45 - 15 = 30 hours not received 
30'" 45 = 67% clock hours not 
completed 
67% x $1,100 = $737.00 refunded 
Example #2: 
Student attended 5 weeks ( 17 clock 
hours) of a 13-week (45 clock hours) 
term, for which the charge was $1,675. 
Based on no. of classes 
13 - 5 = 8 weeks not attended 
8.,. 13 = 62% not completed 
62% x $1,675 = $1,038.50 refunded 
Based on clock hours 
45 - 17 = 38 hours not received 
28 .,. 45 = 62% clock hours not 
completed 
62% x $1,675 = $1,038.50 refunded 
This policy is deSigned to meet or 
exceed refund requirements of various 
states (e.g., California, South Carolina, 
Washington, Indiana, Wisconsin, and 
Florida). 
PROBATION POLICY 
All students must successfully 
complete their first module of courses 
with a minimum of 3.0 (B) grade point 
average. A student with less than a 
3.0 will be put on probation for the 
duration of the second module. If the 
student's grade point average is less 
than a 3.0 at the completion of the 
second module, the student will be 
recommended for program 
termination. 
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STUDENT 
TERMINATION POLICY 
The program reserves the right 
to terminate any student, at any 
time, ifhe or she has failed to 
maintain a grade point average of 
3.0 or above and/or to complete any 
of the program requirements within 
the established time limits, and/or 
in the judgement of the program 
faculty the student has 
demonstrated an inability to 
successfully meet the academic 
standards established by the 
program or has violated policies of 
the program, Center, or University. 
Those students who have been 
terminated from the program due 
to unsatisfactory academic 
performance must write a letter to 
the program director requesting to 
be reinstated. The Academic 
Progress Committee will review and 
evaluate the request and make a 
recommendation to the director. 
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THE SPECIALIZATION FOR CHILD AND 
YOUTH CARE ADMINISTRATORS 
OVERVIEW 
The specialization for child and 
youth care administrators is a field-
based degree program designed 
specifically for managers, 
administrators, and directors of 
programs for children and youth. 
This degree specialization is offered 
in a guided study format at a 
distance. Students receive specially 
prepared course materials that 
enable them to do readings and 
assignments related directly to 
managerial tasks within their job 
settings. During the peri od of the 
program, students attend one 
summer instruction on campus. 
Summer instruction on campus 
enables students to interact directl y 
with Nova Southeastern faculty, 
fellow students, and recognized 
experts in the field of child and 
youth care. Students also conduct 
practicums, problem-solving proj ects 
in which they design and implement 
soluti ons to management or program 
effectiveness problems within their 
work settings. 
ADMISSION 
REQUIREMENTS 
Because the specialization for 
Child and Youth Care 
Administrators is designed to meet 
the needs of working professionals, 
admission is restricted to those 
persons who can undertake the 
managerial and supervisory tasks 
required in the course assignments. 
Admission requirements for 
administrators of residential 
treatment, group care, and 
community,based programs for 
children and youth are the following: 
I. A baccalaureate degree from a 
regionally, provincially, or 
nationally accredited college or 
university with a minimum of a 
2.5 grade point average 
2. Two years of full-time experience 
as a youth or child care worker in 
a res idential, group care , or 
community-based setting 
3. Administrative or superv isory 
responsibility in a youth or child 
care setting 
4. Evidence of abi lity for successful 
independent study at the 
graduate level 
SEQUENCE 
Specialization: For 
Administration of Residential 
Treatment, Group Care, and 
Community-Based Programs for 
Children and Youth 
• Foundations for Therapeutic 
Programs for Children and Youth 
(9 credits) 
• Child and Youth Care 
Management: Legal and 
Financial Aspects and Program 
Evaluation (9 credits) 
• The Administration of Programs 
for Children and Youth 
(9 credits) 
• The Profession and Public Policy 
in Child and Youth Care 
(6 credits) 
• The Practicum (7 credits) 
Practicum registration is at the 
beginning of the 18th month of the 
program. Students receive deta iled 
gu ide lines and supervis io n in 
planning and reporting on their 
practicum projects. 
MODULE 
DESCRIPTIONS 
CHILD AND YOUTH 
CARE ADMINISTRATION 
SPECIALIZATION 
MODULE I Foundations for 
Therapeutic Programs for 
Children and Youth 
(3 courses, 9 credits) 
This module provides an overview of 
theo ry, approaches, and practice in 
the design and delivery of supportive 
and therapeutic programs for children 
and youth. The focus is on the 
design and delivery of a total, 
integrated program. 
Courses 
THER 501 Developmental 
Foundations for Child and Youth 
Care Practice This course reviews 
the various theories of human 
development that form the 
foundations for therapeutic programs 
for children and youth. 
THER 502 Theories and Strategies 
for Behavior Change in Programs 
for Children and Youth This course 
provides an overview of behavior 
change concepts and intervention 
strategies used in residential 
treatment, group care, and 
community-based programs for 
children and youth. 
THER 503 The Design and 
Management of Therapeutic 
Environments for Children and 
Youth This course examines the 
various design elements and program 
issues that have a qualitative impact 
on the management of therapeutic 
programs for children and youth. 
MODULE II Child and Youth 
Care Management: Legal 
and Financial Aspects an!! 
Program Evaluation 
(3 courses, 9 credits) 
This module provides basic 
background in financial aspects, 
program evaluation, and legal issues 
related to the management of 
programs for chi ldren and youth. 
Courses 
MGTR 505 Program Evaluation 
for Child and Youth Care 
Administrators This course provides 
an overview of techniques and 
methods used to assess the quality 
and effectiveness of reside!1tial, 
group care, and community#based 
programs for children and youth. 
MGTR 525 Legal Aspects of the 
Management of Programs for 
Children and Youth This course 
examines many of the lega l elements 
involved in the daily management of 
programs for children and youth. 
Personnel law, licensing, child abuse, 
and liabili ty are among the topics 
addressed. 
MGTR 545 Financial Aspects of the 
Management of Programs for 
Children and Youth This course 
covers the basic components of 
financial management in programs for 
ch ildren and youth. The budget 
process, fiscal management, and policy 
determination will be covered. 
MODULE III The Administration 
of Programs for Children and 
Youth (3 courses, 9 credits) 
This module is designed to proVide 
administrators with the skills required 
to manage a variety of programs and 
agencies. There is an emphasis on 
program development in addition to 
leadership and supervisory ski lls. 
Courses 
ADMR 500 The Development and 
Acquisition of Resources for Child 
and Youth Care Programs This course 
reviews a number of strategies for 
seeking and obtaining financial and 
nonfinancial resources for child and 
youth care programs. 
ADMR 520 The Elements and Styles 
of Leadership for Child and Youth 
Care Administrators This course 
reviews the various components of 
leadership philosophy, approaches, and 
styles. The role and responsibilities of 
the administrator are also examined. 
ADMR 550 Supervision Methods 
and Approaches for Child and Youth 
Care Administrators This course 
provides a survey of specific 
approaches and aspects for the 
supervision of scaff in programs for 
children and youth. 
I 
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MODULE IV The Profession 
and Public Policy in Child 
and Youth Care 
(2 course., 6 credits) 
This module is an introduction to 
child and youth care policy and 
child advocacy. An overview of the 
history of child and youth care is 
provided. Specific skills and 
techniques in child advocacy are 
presented. 
Lectures and presentations for this 
module are provided during summer 
instruction on campus in Fort 
Lauderdale, Florida. 
Courses 
POLR 510 The Profession for 
Child and Youth Care 
Administrators T.his course reviews 
historical highlights and 
contemporary issues in the child and 
youth field. 
POLR 565 Public Policy and the 
Child and Youth Care Field for 
Program Administrators This 
course examines the process and 
dynamics involved in the 
development of public policy as it 
relates to programs for children and 
youth. 
PRACTICUM 
REQUIREMENTS 
PRAR 689 The Practicum 
Proposal (3 credits) The practicum 
is a job-related, problem-solving 
project designed by the student, the 
desired result of which is the 
resolution of an identified problem 
within the daily work setting. During 
this course, the student develops and 
submits a formal proposal for this 
project. The proposal includes 
problem documentation, operational 
objectives, a review of relevant 
li terature, and a discussion of 
outcome measures. The student 
attends a workshop at the summer 
instruction on campus that describes 
the proposal-writing process. During 
this course, the student works closely 
with a faculty adviser who guides 
and assists in the proposal writing 
process. 
PRAR 691 The Practicum Report 
(4 credits) This course follows from 
the work completed during PRAR 
689, the Practicum Proposal course. 
During this course, the student 
implements the problem-solving 
project proposed in PRAR 689, 
evaluates the problem-solving 
strategy used, and submits a final 
report in which the practicum 
project is described. 
SUMMER INSTRUCTION ON 
CAMPUS: In order to fulfill the 
program's requirement for the 
degree, all students must attend one 
summer instruction on campus 
during their first year in the 
program. During the summer 
instruction on campus, the student 
completes the following courses: 
POLR 510 and POLR 565. 
CEDR 6501 Continuing 
Education 
(no credit) 
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THE SPECIALIZATION FOR 
EARLY CHILDHOOD EDUCATION 
ADMINISTRATORS 
OVERVIEW 
The specialization for Early 
Childhood Education 
Administrators is a field-based 
degree program designed specifically 
for managers, directors. and 
administrators of early childhood, 
preschool, and early childhood 
education programs. This degree 
program is offered in a guided study 
format at a distance. Students 
receive specially prepared course 
materials related directly to 
managerial tasks within their job 
settings. During the period of the 
program, students attend one 
summer instruction on campus. 
Summer instruction on campus 
enables students to interact directly 
with Nova Southeastern faculty, 
fellow students, and recognized 
experts in the field of early 
childhood education. Students also 
conduct practicums, problem~solving 
projects in which they design and 
implement solutions to management 
or program effectiveness problems 
within their work settings. 
ADMISSION 
REQUIREMENTS 
Because the specialization for 
Early Childhood Education 
Administrawrs is designed to meet 
the needs of working professionals, 
admission is restricted to those 
persons who can undertake the 
managerial and supervisory tasks 
required in the course assignments. 
Admission requirements for 
administrators of programs for young 
children are the following: 
1. A baccalaureate degree from a 
regionally, provincially, or 
nationally accredited college or 
university with a minimum of a 
2.5 grade point average 
2. Administrative or supervisory 
responsibility in a program for 
young children 
3. Evidence of ability for successful 
independent study at the 
graduate level. 
SEQUENCE 
Specialization: For Administration 
of Early Childhood, Preschool, and 
Early Education Programs 
• Foundations of Early Childhood 
Development (9 credits) 
• Management of Early Childhood 
Programs: Legal and Financial 
Aspects and Program Evaluation 
(9 credits) 
• The Administration of Programs 
for Young Children (9 credits) 
• The Profession and Public 
Policy in Early Childhood 
Education (6 credits) 
• The Practicum (7 credits) 
Practicum registration is at the 
beginning of the 18th month of the 
program. Students receive detailed 
guidelines and supervision in 
planning and reporting on their 
practicum projects. 
MODULE 
DESCRIPTIONS 
EARLY CHILDHOOD 
EDUCATION 
ADMINISTRATION 
SPECIALIZATION 
MODULE I Foundations of 
Early Childhood Development 
(3 courses, 9 credits) 
This module covers theories and 
approaches in child development 
and their application to the design of 
programs for young children. The 
emphasis of the module is on 
program selection, development, 
and implementation. 
Courses 
DEVE 511 Developmental 
Foundations for Early Childhood 
This course reviews the theories of 
early childhood development that 
form the foundation for educational 
programs for young children. 
DEVE 512 Approaches to 
Individualized Instruction in Early 
Childhood Education This course 
explores early childhood program 
models along with various in-depth 
studies of curriculum, including self-
concept development. social studies 
activities, and mathematics 
experiences. 
DEVE 513 Curriculum Design 
This course studies the design and 
implementation of formal and 
informal curriculum models in early 
childhood education programs. 
MODULE II Management of 
Early Childhood Programs: 
Legal and Financial Aspects 
and Program Evaluation 
(3 courses, 9 credits) 
This module provides basic 
background in financial aspects, 
program evaluation, and legal issues 
related to the management of 
programs for young chi Idren. 
Courses 
MGTE 505 Program Evaluation 
for Early Childhood Administrators 
This course provides an overview of 
techniques and methods used to 
assess the quality and effectiveness of 
early childhood programs. 
MGTE 525 Legal Aspects of the 
Management of Early Childhood 
Programs This course examines 
many of the legal elements involved 
in the daily management of programs 
for young children. Personnel law, 
licensing, child abuse, and liability 
are among the topics addressed. 
MGTE 545 Financial Aspects of 
the Management of Programs for 
Young Children This course covers 
the basic components of financial 
management in programs for young 
children. The budget process, fiscal 
management, and policy 
determination will be covered. 
MODULE III The 
Administration of Programs 
for Young Children 
(3 courses, 9 credits) 
This module is designed to provide 
administrators with the skills 
required to manage a variety of 
programs and agencies. There is an 
emphasis on program planning, 
grantsmanship, and program 
development in addition to 
leadership and supervisory skills. 
Courses 
ADME 500 The Development and 
Acquisition of Resources for Early 
Childhood Programs This course 
reviews a number of strategies for 
seeking and obtaining financial and 
nonfinancial resources for early 
childhood programs. 
ADME 520 The Elements and Styles 
of Leadership for Early Childhood 
Administrators This course reviews 
the various components of leadership 
philosophy, approaches, and styles. 
The role and responsibiliti es of the 
administrator are also examined. 
ADME 550 Supervision Methods 
and Approaches for Early Childhood 
Administrators This course provides a 
survey of specific approaches and 
aspects of the supervision of staff in 
early childhood programs. 
MODULE IV The Profession and 
Public Policy in Early Childhood 
Education (2 courses, 6 credits) 
This module is an introduction to 
child care policy and child advocacy. 
An overview of the history of the 
profession of early childhood 
education is provided. Specific skills 
and techniques in child advocacy are 
presented. 
Lectures and presentations for this 
module are provided during summer 
instruction on campus in Fort 
Lauderdale, Florida. 
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Courses 
POLE 510 The Profession for 
Early Childhood Education 
Administrators This course reviews 
historical highlights and 
contemporary issues in the field of 
early chi ldhood education. 
POLE 565 Public Policy and The 
Field for Early Childhood 
Education Administrators This 
course examines the process and 
dynamics involved in the 
development of public policy as it 
relates to programs for young 
chi ldren. 
PRACTICUM 
REQUIREMENTS 
PRAE 689 The Practicum 
Proposal (3 credits) The practicum 
is a job-related, problem-solving 
project designed by the student, the 
desired result of which is the 
resolution of an identified problem 
within the daily work setting. 
During this course, the student 
develops and submits a formal 
proposal for this project. The 
proposal includes problem 
documentation, operational 
objectives, a review of relevant 
literature, and a discussion of 
outcome measures. The student 
attends a workshop at the summer 
instruction on campus that describes 
the proposal writing process. During 
this course, the student works closely 
with a faculty adviser who guides 
and assists in the proposal writing 
process. 
PRAE 691 The Practicum Report 
(4 credits) This course follows from 
the work completed during PRAE 
689, the Practicum Proposal course. 
During this course, the student 
implements the problem-solVing 
project proposed in PRAE 689, 
evaluates the problem-solving 
strategy used, and submits a final 
report in which the practicum 
project is described. 
SUMMER INSTRUCTION ON 
CAMPUS: In order to fulfill the 
program's requirement for the 
degree, all students must attend one 
summer instruction on campus 
during their first year in the 
program. During the summer 
instruction on campus, the student 
completes the following courses: 
POLE 510 and POLE 565. 
CEDE 6501 Continuing Education 
(no credit) 
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THE SPECIALIZATION FOR ELDER 
CARE ADMINISTRATORS 
OVERVIEW 
The specialization for Elder Care 
Administrators is a field-based 
degree program designed specifically 
for managers, directors, and 
administrators of elder care 
programs. This degree program is 
offered in a guided study format at a 
distance. It emphasizes the practical 
application of knowledge in elder 
care and prepares the student for 
leadership positions in the elder care 
field. Students will receive the 
information needed to manage and 
administer agencies, organizations, 
and facilities that serve the elderly 
population. During the period of the 
program, students attend one 
summer instruction on campus. 
Summer instruction on campus 
enables students to interact directly 
with Nova Southeastern faculty, 
fellow students, and recognized 
experts in the field of elder care. 
Students also conduct practicums, 
problem-solving proj ects in which 
they design and implement solutions 
to management or program 
effectiveness problems within their 
work settings. 
ADMISSION 
REQUIREMENTS 
Because the specialization for 
Elder Care Administrators is 
designed to meet the needs of 
working professionals, admission is 
restricted to those persons who can 
undertake the managerial and 
supervisory tasks required in the 
course requirements. 
Admission requirements for 
administrators of elder care programs 
are the following: 
I. A baccalaureate degree from a 
regionally, provincially, or 
nationally accredited college or 
university with a minimum of a 
2.5 grade point average 
2. Two years of full-time 
experience as an elder care 
worker 
3. Administrative or supervisory 
responsibility in a program for 
the elderly 
4. Evidence of ability for successful 
independent study at the 
graduate level 
SEQUENCE 
Specialization: For Administration 
of Elder Care Programs 
• Foundations for Programs in 
Elder Care (9 credits) 
• Management of Elder Care 
Programs: Legal and Financial 
Aspects and Program Evaluation 
(9 credits) 
• The Administration of Programs 
for the Elderly (9 credits) 
• The Profession and Public 
Policy in Elder Care (6 credits) 
• The Practicum (7 credits) 
Practicum registration is at the 
beginning of the 18th month of the 
program. Students receive detailed 
guidelines and supervision in 
planning and reporting on their 
practicum projects. 
MODULE 
DESCRIPTIONS 
ELDER CARE 
ADMINISTRATION 
SPECIALIZATION 
MODULE I Foundations for 
Programs in Elder Care 
(3 courses, 9 credits) 
This module provides an overview 
of theory, approaches, and practices 
in the field of aging. Special 
attention is given to issues related to 
changing roles, caregiving) and 
relationships. Identification of 
therapeutic models and intervention 
strategies are presented. 
Courses 
FNDL 50 I Overview of Aging: 
Working with the Elderly This 
course reviews the various theories 
of aging that form the foundations 
for medical and social intervention. 
It examines processes and structures 
in families with aged persons, and 
identifies effective therapeutic 
models and preventive strategies. 
Analysis of the factors that promote 
wellness is explored. 
FNDL 502 Biological, Sociological, 
Psychological, and Cultural 
Aspects of Aging This course 
provides an overview of biological, 
psychological, social, and cultural 
factors that playa role in/or 
contribute to the aging process. An 
analysis of the impact of aging upon 
the individual and society is 
explored, including an exploration 
of changes in roles and status, 
intergenerational relationships, and 
sociocultural differences. A review 
of the biological theories of aging, 
with emphasis on the nutritional, 
exercise, and safety aspects, is 
included. 
FNDL 503 The Aging Network: 
Programs and Services for the 
Elderly This course examines 
community resources for the elderly 
at the loca l, state, and national 
leve ls. I t explores evaluation and 
assessment tools used by different 
agencies and assesses intervention 
strategies with older adults and their 
families, including therapeutic 
approaches and several models of 
treatment in settings within and 
outside the community. The course 
introduces the concept of lIaging in 
place." 
MODULE II Management' of 
Elder Care Programs: Legal 
and Financial Aspects and 
Program Evaluation 
(3 courses, 9 credits) 
This module provides a basic 
background in the practical 
application of knowledge to the 
management of agencies, 
organizations, and facilities that 
serve the elderly. Specia l attention 
is given to financial aspects, program 
evaluation, and legal issues related to 
program managem ent. 
Courses 
MGTL 505 Program Evaluation 
for Elder Care Administrators This 
course explores the principles and 
procedures for assess ing needs, 
collecting resources, and 
implementing programs for older 
adults. The emphasis is on 
identifying the relationship between 
eva luation and management 
functions, with a focus on 
maintaining and expanding the 
funding base. 
MGTL 525 Legal Aspects of the 
Management of Programs for the 
Elderly This course exam ines many of 
the legal elemen ts involved in the 
dai ly management of programs for the 
elderly, including licensing, elder 
abuse, living wills, liabili ty, 
competency, and guardianship. 
MGTL 545 Financial Aspects of the 
Management of Programs for the 
Elderly This course dea ls with the 
fundamen tal principles of the tools of 
financial management and budget 
preparation in the public and 
nonprofit sectors. Selected topics 
include revenue and expendi ture 
policies, fiscal planning and budgeting, 
fiscal control measurement, contract 
negotiations, and Medicaid waiver 
reimbursement issues. 
MODULE III The Administration 
of Programs for the Elderly 
(3 courses, 9 credits) 
This module proVides practical 
application of theories and techniques 
to the administration of community 
service programs for the elderly, with a 
focus on the elderly services neTWork. 
In addition, this module explores the 
relationship of administration to 
public opinion and special interest 
groups and their impact on program 
funding for the elderly. 
Courses 
ADML 500 The Development and 
Acquisition of Resources for Elder 
Care Programs This course presents 
the development and refinement of 
skills in grant writing and grant 
maintenance. Rationale and 
mechanics involved in setting up 
several funding sources will be 
explored. Acquisition of financial and 
nonfinancial resources is presented. 
I-
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ADML 520 The Elements and 
Styles of Leadership for Elder Care 
Administrators This course reviews 
the various components of 
leadership and management 
philosophy, approaches, and styles. 
The role and responsibilities for the 
administration of adult day care 
centers, area agencies on aging, and 
senior centers are also examined. 
ADML 550 Supervision Methods 
and Approaches for Elder Care 
Administrators This course applies 
the theories and techniques of 
supervision to staff and volunteers. 
Critical issues in supervision such as 
staff motivation, in-service training, 
evaluation of personnel, and quality 
of output are presented. 
MODULE IV The Profession 
and Public Poiicy in Elder 
Care (2 courses, 6 credits) 
This module is an introduction to 
elder care policies and advocacy. 
Special attention is given to the role 
of case managers and ethical issues 
confronting the profession. 
Lectures and presentations for this 
module are provided during summer 
instruction on campus in Fort 
Lauderdale, Florida. 
Courses 
POLL 510 The Profession for 
Elder Care Administrators This 
course presents an overview of case 
management as a profession. 
Special attention is given to ethical 
issues confronting the case manager. 
The course reviews contemporary 
case management formats and 
analyzes the case manager's future 
status in terms of occupation and as 
a sociopolitical force and human 
service provider. 
POLL 565 Public Policy and the 
Elder Care Field for Program 
Administrators This course presents 
an analysis of policy issues affecting 
the older adult; a review of major 
legislation and programs; an 
overview of policy trends; and the 
changing roles of local, state, and 
federal agencies. It explores the 
relationship of public policies to 
public opinion and special interest 
groups and their impact on program 
funding for the elderly. 
PRACTICUM 
REQUIREMENTS 
PRAL 689 The Practicum 
Proposal (3 credits) The practicum 
is a job-related, problem-solving 
project designed by the student, the 
desired result of which is the 
resolution of an identified problem 
within the daily work setting. 
During this course, the student 
develops and submits a formal 
proposal for this project. The 
proposal includes problem 
documentation, operational 
objectives, a review of relevant 
literature, and a discussion of 
outcome measures. The student 
attends a workshop at the summer 
instruction on campus that describes 
the proposal~writing process. 
During this course, the student 
works closely with a faculty adviser 
who guides and assists in the 
proposal writing process. 
PRAL 691 The Practicum Report 
(4 credits) This course follows from 
the work completed during PRAL 
689, the Practicum Proposal course. 
During this course, the student 
implements the problem-solving 
project proposed in PRAL 689, 
evaluates the problem-solving 
strategy used, and submi ts a final 
report in which the practicum 
project is described. 
SUMMER INSTRUCTION ON 
CAMPUS: In order to fulfill the 
program's requirements for the 
degree, all students must attend one 
summer instruction on campus 
during their first year in the program. 
During the summer instruction on 
campus, the student completes the 
following courses: POLL 510 and 
POLL 565. 
CEDL 6501 Continuing Education 
(no credit) 
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THE SPECIALIZATION IN FAMILY 
SUPPORT STUDIES 
OVERVIEW 
This specialization in Family 
Support Studies is a field· based 
degree program designed specifically 
for practitioners interested in 
developing expertise in family 
support and education. The 
curriculum is designed for 
practitioners who provide direct 
service, are involved in family 
liaison or advocacy work, or assume 
leadership and administrative 
responsibilities. 
The program is built on the 
premise that the members of all 
families are interdependent, and that 
the interests of the child are best 
served by an optimally functioning 
family. When a family is unable to 
care for a child anti that child is 
removed from the home, a plan that 
provides substitute care and strives 
to achieve family reunification when 
feas ible and possible is needed. 
Consistent with these premises, the 
course work is designed to give the 
pracet tioner perspective and 
proficiency to serve as a catalyst for 
assessing and mobilizing family 
strengths, as well as playa leadership 
role in such efforts. 
Th is degree program is offered in 
a guided study format at a distance. 
StudentS receive specially prepared 
course materials related directly to 
the tasks in their job settings. 
During the period of the program, 
students attend one summer 
instruction on campus. Summer 
instruction on campus enables 
students to interact with Nova 
Southeastern faculty, fellow students, 
and recognized experts in the field of 
family-focused and family-based 
service. Students also conduct 
practicums, problem,solving projects 
in which they design and implement 
solutions to service delivery, 
man agement, or program 
effectiveness problems within their 
work. 
ADMISSION 
REQUIREMENTS 
Because the specialization in 
Family Support Studies is designed 
to meet the needs of working 
professionals, admission is open only 
to those persons who work in an 
environment in which they can 
pursue the course requirements and 
assignments, 
Admission requirements are the 
following: 
1. A baccalaureate degree from a 
regionally, provincially, or 
nationally accredited college or 
university with a minimum of a 
2.5 grade point average 
2, A current full, time position in a 
program for children and their 
families 
3. Evidence of ability for successful 
independent study at the 
graduate level 
SEQUENCE 
Specialization: For Practitioners 
Interested in Early Intervention, 
Parental Support, and Education 
• Human Growth and 
Development: A Transactional 
Perspective (9 credits) 
• Family Systems (9 credits) 
• Leadership and Family Support 
Services (9 credits) 
• The Profession and Public 
Policy in Family Support 
Services (6 credits) 
• The Practicum (7 credits) 
Practicum registration is at the 
beginning of the 18th month of the 
program. Students receive detailed 
guidelines and supervision in 
planning and reporting on their 
practicurn projects. 
MODULE 
DESCRIPTIONS 
FAMILY SUPPORT 
SPECIALIZATION 
MODULE I Human Growth 
and Development: A 
Transactional Perspective 
(3 courses, 9 credits) 
This module provides the student 
with a broad look at human 
development through the life cycle. 
The major e lement that binds the 
courses together is attention [Q the 
impact of human development on 
the family. 
Courses 
DEVF 571 Adult Development 
This course provides an overview of 
the major stages and developmental 
processes in adulthood with 
particular focus on parenthood. 
DEVF 572 Growth and 
Development of the Young Child 
This course focuses on 
developmental changes in the 
infancy and preschool period and 
describes ways in which stage-related 
changes affect parent/child 
interactions. 
DEVF 573 Middle Childhood and 
Adolescence This course describes 
ways in which growth and 
development in the transitional 
years affect and a re affected by the 
family, the peer group, and an 
expanding number of significant 
others. 
MODULE II Family Systems 
(3 courses, 9 credits) 
This module focuses on the role of 
the family support practitioner as a 
catalyst for strengthening families. 
Courses 
SYSF 575 Family Systems This 
course provides a framework for 
understanding the dynamics of 
traditional, nontraditional, and 
culturally diverse families. 
SYSF 576 Program Models This 
course represents a comprehensive 
overview of family support programs 
and identifies emerging trends and 
unresolved issues. 
SYSF 577 Parent Support and 
Education This course exam ines the 
acquisition of knowledge and technical 
skills for practitioners working with 
families. 
MODULE III Leadership and 
Family Support Services 
(3 courses, 9 credits) 
This module focuses on the role of the 
family support practitioner as leader 
and change agent with an emphasis on 
action and leadership as professional 
responsibi li ties. 
Courses 
LEDF 580 Assessment and 
Evaluation of Family Support 
Programs This course identifies 
dimensions of differences in families 
and family support systems and 
describes formative and summative 
evaluation systems that tap these 
dimensions. 
LEDF 581 Administration and 
Organizational Leadership This course 
examines aspects of leadership 
philosophy and style, management 
techniques, and program development. 
LEDF 582 Supervision of Family 
Support Programs This course 
provides an orientation to a range of 
supervision issues, including staff 
motivation, in~service training, and 
evaluation of personnel. 
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MODULE IV The Profession 
and Public Policy in Family 
Support Services 
(2 courses, 6 credits) 
This module is an introduction to 
family policy and advocacy. An 
overview of the history of family 
support programs and policies and 
the profession is provided. Specific 
skills and techniques in family 
advocacy are covered. 
Lectures and presentations for this 
module are provided during summer 
instruction on campus in Fort 
Lauderdale, Florida. 
Courses 
POLF 585 The Profession in the 
Field of Family Support This course 
provides a historical review of the 
field of family support and 
sociopolitical analysis of its status as 
an occupation and a human service. 
POLF 586 Public Policy in the 
Field Of Family Support This 
course examines the policy~making 
process as it relates to children and 
families. I t reviews current agencies 
and organizations involved in 
developing and implementing child 
and family policy programs. 
Principles of advocacy are covered. 
PRACTICUM 
REQUIREMENTS 
PRAF 689 The Practicum 
Proposal (3 credits) The practicum 
is a job·related, problem.solving 
project designed by the student, the 
desired result of which is the 
resolution of an identified problem 
within the daily work setting. During 
this course, the student develops and 
submits a formal proposal for this 
project. The proposal includes 
problem documentation, operational 
objectives, a review of relevant 
literature, and a discussion of 
outcome measures. The student 
attends a workshop at the summer 
instruction on campus that describes 
the proposal.writing process. During 
this course, the student works closely 
with a faculty adviser who guides 
and assists in the proposal writing 
process. 
PRAF 691 The Practicum Report 
(4 credits) This course follows from 
the work completed during PRAF 
689, the Practicum Proposal course. 
During this course, the student 
implements the problem. solving 
project proposed in PRAF 689, 
evaluates the problem·solving 
strategy used, and submits a final 
report in which the practicum 
project is described. 
SUMMER INSTRUCTION ON 
CAMPUS: In order to fulfill the 
program's requirement for the 
degree, all students must attend one 
summer instruction on campus 
during their first year in the 
program. During the summer 
instruction on campus, the student 
completes the following courses: 
POLF 585 and POLF 586. 
CEDF 6501 Continuing Education 
(no credit) 
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THE SPECIALIZATION IN ApPLIED 
ADDICTION STUDIES 
OVERVIEW 
The specialization in Applied 
Addiction Studies is a field-based 
degree program designed specifically 
for addiction prevention and 
treatment practitioners and/or 
managers who work full-time in the 
field. 
This degree program is offered in 
a guided study format at a distance. 
Students receive specially prepared 
course materials that enable them to 
do readings and assignments related 
directly to tasks within their Job 
settings. During the period of the 
program, students attend one 
summer instruction on campus. 
Summer instruction on campus 
enables students to interact directly 
with Nova Southeastern University 
faculty, fellow students, and 
recognized experts in the field of 
addiction. Students also conduct 
two practicums, problem~solving 
projects in which they design and 
implement solutions to service 
delivery, management or program 
effectiveness problems within their 
work settings. 
ADMISSION 
REQUIREMENTS 
Because the specialization in 
Applied Addiction Studies is 
designed to meet the needs of 
working professionals, admission is 
open only to those persons who 
work in an environment in which 
they can pursue the course 
requirements and assignments. 
Admission requirements are the 
following: 
I. A baccalaureate degree from a 
regionally, provincially, or 
nationally accredited college or 
university with a minimum of a 
2.5 grade point average 
2. Demonstrated evidence of ability 
for successful independent study 
at the graduate level 
3. A job working directly or 
indirectly in the field of 
addiction prevention or 
treatment 
SEQUENCE 
Specialization: For Addiction 
Prevention and Treatment 
Practitioners 
• Approaches in Rehabilitation 
and Prevention (9 credits) 
• Substance Abuse Counseling 
(12 credits) 
• Professional Development for 
Substance Abuse Counselors 
(9 credits) 
• Program Management in 
Addiction Services (9 credits) 
• Practicums (14 credits) 
Applied Practicum I 
Applied Practicum II 
MODULE 
DESCRIPTIONS 
ApPLIED ADDICTION 
STUDIES 
SPECIALIZATION 
MODULE I Approaches in 
Rehabilitation and 
Prevention 
(3 courses, 9 credits) 
This module provides a 
comprehensive examinati on of three 
primary elements necessary for the 
substance abuse professional to 
understand: psychopharmacology, 
treatment, and prevention. Special 
attention is given to pharmacology, 
use of the DSM-4, and of appropriate 
assessment tools, intervention: and 
prevention approaches based on life 
span human development theory. 
Courses 
APRA 501 Psychopharmacology of 
Licit and Illicit Drugs T his course 
will review the physical and 
psychodynamic effects of legal and 
illegal drugs. Mental disorders, 
symptomology, assessment measures 
for addicts, and dual diagnosis, along 
with a thorough examination of the 
DSM-4. 
APRA 502 Intervention, 
Assessment, and Rehabilitative 
Strategies in Substance Abuse This 
is an examination of various 
assessment and diagnost ic tools for 
evaluation and treatment of 
substance abuse. Strategies will 
include crisis intervention and 
suicide prevention. Employee 
ass istance programs as an 
intervention and assessment tool will 
be explored. A cri tical review of 
various rehabilitation settings, such as 
in·pat ient and out-patient brief 
intensive therapy, and support groups. 
APRA 503 Human Development 
Theories in Prevention Programming 
This course will exami ne the various 
theories of drug prevention as they 
relate to the developmental life cycle. 
It will exam ine the research on risk, 
protective factors, and res ilience. 
Specia l emphasis will be placed on 
developmentally appropriate 
prevention interventions across the 
life cycle. The course will also include 
a thorough review of the h istory of the 
prevention movement. 
MODULE II Substance Abuse 
Counseling 
(4 courses, 12 credits) 
This module provides practical 
application of theories and techniques 
of both group work and clinica l 
supervision. It emphasizes "hands on" 
practice of these two essential skills 
needed by the counselor and 
superv isor. It also includes indiv idual 
and family systems counseling 
approaches. Please note that lectures 
and presentations for the following 
two courses are provided during the 
summer instruction o n campus in Fort 
Lauderdale, Florida: Group Theory 
and Practice; Issues in C lini cal 
Supervision. 
Courses 
SISA 504 Group Theory and 
Practice Theory, research, and 
practice of group dynamics will be 
critically studied . Emphasis will be on 
setting, struc ture and fu nction, 
member select ion, and leadership 
styles for groups related to addictions, 
rehabil itation, mental health , and 
combined disorders. Participation in 
group process will be a requirement for 
this course. 
I , 
ABRAHAM S. FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION 
30 
SISA 505 Issues in Clinical 
Supervision This course will discuss 
the rationales for establishing 
treatment plans and their various 
components. The need to establish 
proper networks of health care 
providers, I and R systems, and 
assisting professionals in 
establishing treatment plans will be 
examined. Timely review, 
modification, and supervision of the 
professional therapist, as well as 
professional consultation/ 
supervision techniques will be 
emphasized. 
SCNA 506 Individual Counseling 
and Personality Theory This course 
will examine current major 
psychotherapies. Focus will be on 
the utilization of the self in the 
helping relationship. The role of 
personality theories in the 
rehabilitative process will be 
stressed. Audio and video role· play 
sessions will be utilized in this 
course. 
SCNA 507 Family Systems in 
Substance Abuse Counseling This 
course will examine the various 
approaches to family counseling and 
family systems theory. A focus of 
the course will be the application of 
addictive disorders to these 
structural models to gain a better 
understanding of family attempts to 
maintain homeostasis, as well as 
learning effective intervention 
strategies. 
MODULE III Professional 
Development for Substance 
Abuse Counselors 
(3 courses, 9 credits) 
This module is designed to reflect 
the rapidly changing field of 
addictions counseling. Emphasis is 
placed on relationships among 
personal and professional ethical 
codes and law. This module helps 
the addiction professional to 
understand more fully multi-cultural 
issues and responses to addiction. It 
also allows the student to choose 
from a wide selection of elective 
courses to "custom design!> this 
program better to fit the students' 
personal and professional needs. 
Courses 
DEVA 508 Foundations and Ethics 
for Substance Abuse Counselors 
This course reviews state licensure 
and certification requirements for 
the professional counselor with a 
focus on addictions certification. 
Pertinent statutes will be examined 
in detail. Ethical, legal, and 
professional standards of the 
counseling professional will be 
emphasized. 
DEVA 509 Multi-Cultural Issues 
in Treatment and Prevention 
Programming This course will focus 
on the rehabilitation process as it 
relates to special populations 
including women, African~ 
Americans, Hispanics, the elderly, 
and the disabled. Cultural responses 
and supports for the recovery process 
will be covered. 
Elective Courses - (Select one 
course from the list of electives) 
MODULE IV Program 
Management in Addiction 
Services (3 courses, 9 credits) 
This module provides an overview of 
issues in the management of 
addiction services. It includes public 
policy and legal issues in drug 
treatment and prevention. It also 
includes a specific examination of 
research and standard budget 
processes and fiscal management 
procedures, and managed care as key 
components of program 
management. 
Courses 
MGTA 510 Public Policy and 
Legal Aspects in Prevention, 
Rehabilitation, and Addiction 
Counseling This course will 
examine the public policy 
prevention strategies, treatment 
philosophies, and the legislative 
history of rehabilitation. Emphasis 
will be placed on federal legislation 
and social action and their impact 
on the historical, current, and future 
trends in the development of 
organizational models and the 
delivery of services in rehabilitative 
settings. 
MGTA 511 Evaluation and 
Research Methods in Addictions 
Essential elements of developing 
research will be studied. Statistics, 
experimental design, and research 
evaluation will be reviewed. This 
course is designed to help the 
student recognize and develop 
quality research. 
MGTA 512 Management of 
Medical Treatment of Addiction 
This course will highlight 
appropriate medical treatment of 
addiction as it relates to managed 
care. It will examine the various 
aspects of medical treatment for 
addictive disorders. It will include 
the evaluation of various treatments, 
highlight current developments in 
medications research, and cover 
standard budget processes and fiscal 
management procedures. This 
course will also examine current 
trends in managed care as they 
relate to drug and alcohol treatment. 
It will examine issues related to 
establishing proVider networks. 
Elective Courses 
DEVE 511 (Ee) Developmental 
Foundations for Early Childhood 
This course will review the theories 
of early childhood development that 
form the foundation for educational 
programs for young children. 
DEVF 571 (F) Adult Development 
This course will provide an overview 
of the major stages and 
developmenta l processes in 
adulthood with particular focus on 
parenthood. 
DEVF 572 (F) Growth and 
Development of the Young Child 
This course will focus on 
developmental changes in the 
infancy and preschool period and 
will describe ways in which st\lge-
related changes affect parent/child 
interactions. 
DEVF 573 (F) Middle Childhood 
and Adolescence 
This course will describe ways in 
which growth and development in 
the transitional years will affect and 
be affected by the family, the peer 
group, and an expanding number of 
sign ificant o thers. 
THER 501 (R) Developmental 
Foundations for Child and Youth 
Care Practice 
This course will rev iew the various 
theories of human development that 
form the foundations for therapeutic 
programs for children and youth. 
THER 502 (R) Theories and 
Strategies for Behavior Change in 
Programs for Children and Youth 
This course will provide an overv iew 
of behavi or change concepts and 
intervention strategies used in 
res idential treatment, group care, 
and community-based programs for 
children and youth. 
THER 503 (R) The Design and 
Management of Therapeutic 
Environments for Children and 
Youth 
This course will examine the various 
des ign elements and program issues 
that have a qualitative impact on the 
management of therapeutic programs 
for children and youth. 
FNDL 501 (L) Overview of Aging: 
Working With the Elderly 
This course will review the various 
theories of ag ing that for m the 
foundations for medical and social 
intervent ion. It wi ll examine 
processes and structures in families 
with aged persons, as well as identify 
effective therapeutic models and 
preventive strategies. Analysis of the 
factors that promote wellness wi II be 
explored. 
FNDL 502 (L) Biological, 
Sociological, Psychological, and 
Cultural Aspects of Aging 
This course will provide an overview of 
biological, psychological, social, and 
cultura l factors that playa role in or 
contribute to me aging process. An 
analysis of the impact of aging upon 
the individual and society will be 
explored, including an exploration of 
changes in roles and status, 
intergenerational relationships, and 
sociocultural differences. A review of 
the biological theories of aging, with 
emphasis on the nutritional, exercise, 
and safety aspects, will be included. 
II 
" I' 
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ICJA 545 Issues in Criminal 
Justice for Substance Abuse 
Counselors 
This course will examine the various 
components of the criminal just ice 
system including state and federal 
laws and regulations. The range of 
institutions and programs involved 
in probation, parole, and 
incarceration, and alternative to 
incarceration for men and women, 
will be the focus. The history of 
legis lation, detention and 
punishment, and rehabilitative 
service strategies as well as the 
interface between these systems will 
be studied . 
ISJA 546 Issues in Juvenile 
Justice for Substance Abuse 
Counselors 
This course will examine critical 
issues involved in work with 
addicted youth who have been 
identified as delinquents by the 
juvenile justice system. Various 
program models and approaches will 
be reviewed. Current counseling 
strategies and theories will be 
discussed . 
PRACTICUM 
REQUIREMENTS 
PRAA 513 Applied Practicum I 
(7 credits) 
This practicum involves a seminar 
and approximately 300 hours of 
supervised direct practice with 
individuals, groups, and families in 
the student's work place. Reflective 
and analytical assignments examine 
practice experiences and the 
competencies developed. A 
portfolio will document these 
experiences. 
PRAA 5 14 Applied Practicum II 
(7 credits) 
This practicum is a job-related, 
problem·solving project designed by 
the student, the desired result of 
wh ich is the resolu tion of an 
identified problem within the daily 
work setting. The student develops 
and submits a proposal for this 
project. The proposal includes 
problem documentation, operational 
objectives, a review of relevant 
literature, and a discussion of 
outcome measures. The student 
attends a workshop at the summer 
instruction on campus that describes 
the proposal writing process. The 
student works closely with a fa culty 
adviser who guides and assists in the 
proposal writing, The student 
implements the problem.solving 
project proposal, evaluates the 
problem.solving strategy used, and 
submits a final report in which the 
practicum project is described. 
SUMMER INSTRUCTION ON 
CAMPUS: In order to fulfill the 
program's requirement for the 
degree, a ll students must attend one 
summer instruction on campus 
during their first year in the 
program. During the summer 
instruction on campus, the student 
completes the following courses: 
SISA 504 Group Theory and 
Practice; SISA 505 Issues in 
C linical Supervision. 
POLICIES GOVERNING 
STUDENT RELATIONS 
GENERAL 
Nova Southeastern University 
has established specifi c policies, 
procedures, and guidelines defining 
its relationship with its students. 
The term student as used in this 
catalog defines the student or 
parents of the student if the student 
qualifies as a dependent under the 
provisions of the Internal Revenue 
Code. 
INSTITUTIONAL AND 
ACADEMIC 
INFORMATION 
NSU and its composite 
academic units period ically publish 
bulletins or catalogs describin~ The 
University and its academic 
programs. These bulletins are 
avai lable to enrolled and prospective 
students through the various 
admissions offices associated with 
the academic units or from the 
Office of the University Registrar. 
Each academic unit, gro up of units, 
and/or the University Registrar 
maintains at least one full , time 
employee to ass ist all students in 
obtaining information. 
NONDISCRIMINATION 
NSU fully subscribes to and 
practices a policy of non-
discrimination in admissions and 
enrollment. No applicant or enrolled 
student shall be discriminated against 
because of race, color, sex, age, 
nondisqualifying disability, rel igion or 
creed, or national or ethnic origin. 
The University Registrar is 
deSignated as the policy coordinator 
to assure compliance with all federal , 
state, and local laws and regulations 
relative to nondiscrimination. 
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THE CODE OF 
STUDENT CONDUCT 
AND ACADEMIC 
RESPONSIBILITY 
Purpose: This code seeks to 
promote high standards of academic 
integrity by setting forth the 
responsibilities of students as 
members of the University 
community. Abiding by the code 
ensures a climate wherein all 
members of the University 
community can exercise their rights 
of membership. 
NOVA SOUTHEASTERN 
UNIVERSITY 
STATEMENT OF 
ACADEMIC RIGHTS 
AND RESPONSIBILITIES 
Nova Southeastern University, 
as a community of women and men, 
is committed to furth ering 
scholarship, academic pursuits, and 
service to our society. As an 
institution, our purpose is to assure 
all students an equal opportunity to 
fulfill their intellectual potential 
through pursui t of the highest 
standards of academic excellence. 
Certain rights and obligations 
flow from membership in any 
academic community committed CO 
such goals: 
• The rights of personal and 
intellectual freedom, which are 
fundamental to the idea of a 
university. While students will 
be guided by faculty in their 
educational experiences, they 
are free to examine all pertinent 
data, to question assumptions, 
to be guided by the evidence of 
scholarly research, and [Q 
formulate their own opinions; 
• A scrupu lous respect for the 
equal rights and digni ty of 
others; and 
• Dedication to the scho larly and 
educational purposes of the 
University and participation in 
promoting and assuring the 
academic quality and credibility 
of the institution. 
Students are responsible for 
obtaining, learning, and observing 
the established U niversity and 
center policies as listed in all official 
publications. In addition, students 
must comply with the legal and 
ethical standards of the institution 
as well as those of Broward County 
and the State of Florida. All 
members of the community should 
inform the appropriate official of 
any violation of conduct 
regulations. 
A. ACADEMIC 
STANDARDS 
The University expects its 
students to manifest a commitment 
to academic integrity through rigid 
observance of standards for 
academic honesty. The academic 
honesty standards include: 
1. Original Work. 
Assignments such as course 
preparations, exams, texts, 
projects, term papers, 
practicums, etc., must be the 
original work of the student. 
Original work may include the 
thoughts and words of another 
author, but if that is the case, 
those ideas or words must be 
indicated in a manner consistent 
with a University~recognized 
form and style manual. 
Work is not original that has 
been submitted previously by the 
author or by anyone else for 
academic credit. Work is not 
original that has been copied or 
partially copied from any other 
source, including another 
student, unless such copying is 
acknowledged by the person 
submitting the work for the 
credit at the time the work is 
being submitted or unless 
copying, sharing, or joint 
authorship is an express part of 
the ass ignment. Exams and tests 
are original work when no 
unauthorized aid is given, 
received, or used prior to or 
during the course of the 
exam inat ion. 
2. Referencing the Works of 
Another Author. 
All academic work submitted for 
credit or as partial fulfillment of 
course requirements must adhere 
to each center's specific accepted 
reference manuals and rules of 
documentation. Standards of 
scholarship require that proper 
acknowledgement be given by 
the writer when the thoughts and 
words of another author are used. 
Students must acquire a style 
manual approved by their center 
and become familiar with 
accepted scholarly and editorial 
practice in their program. 
Students' work must comport 
with the adopted citation manual 
for their particular center. 
At Nova Southeastern University, 
it is plagiarism to represent 
another person's work, words, or 
ideas as one's own without use of a 
center-recognized method of 
citation. Deviating from center 
standards (A) (1) or (A) (2) is 
considered plagiarism at Nova 
Southeastern University. 
3. Tendering of Information. 
All academic work must be the 
original work of the student. 
Giving or allowing one's work to 
be copied, giving out exam 
questions or answers, or releasing 
or selling term papers is 
prohibited. 
4. Acts Prohibited. 
Students should avoid any 
impropriety, or the appearance 
thereof, in taking examinations or 
completing work in pursuance of 
their educational goals. 
Violations of academic 
responsibility include, but are not 
limited to: 
a. Plagiarism; 
b. Any form of cheating; 
c. Conspiracy to commit 
academic dishonesty; 
d. Misrepresentation; 
e. Bribery in an attempt to gain 
an academic advantage; 
f. Forging or altering documents 
or credentials; and 
g. Knowingly furnishing false 
information to the institution. 
5. Additional Matters of 
Ethical Concern. 
Where circumstances are such as 
to place students in positions of 
power over University personnel, 
inside or outside the institution, 
students should avoid any 
reasonable suspicion that they 
have used that power for personal 
benefit or in a capricious manner. 
B. CONDUCT STANDARDS 
l. Students should not interfere with 
the rights, safety, or health of 
members of the University 
community nor interfere with other 
students' right to learn. Students 
are expected to abide by all 
University, center, and program 
rules and regulations and all local, 
state, and federal laws. Violations 
of conduct standards include, but 
are not limited to: 
a. Theft; 
b. Vandalism; 
c. Disruptive behavior; 
d. Possession or use of firearms, 
fireworks, explosives, or 
other dangerous substances 
or items; 
e. Possession, transfer, sale, or 
use of illicit drugs; 
f. Appearance in class or on 
campus under the apparent 
influence of alcohol or illicit 
drugs or chemicals; 
g. Violations of housing 
regulations; 
h. Any act or conspiracy to 
commit an act which is 
harassing or abusive or which 
invades an individual's right to 
privacy, including, but not 
limited to, sexual harassment 
and abuse against members of a 
particular racial, ethnic, 
religious, or cultural group; 
i. Threats of or actual damage to 
property or physical harm to 
others; 
j. Nova Southeastern University 
prohibits any activity that may 
be construed as hazing. 
"Hazing" is defined as: any 
action or situation which 
recklessly or intentionally 
endangers the mental or 
physical health or safety of a 
student for the purpose of 
initiation or admission into or 
affiliation with any organization 
operating under the sanction of 
a university; and 
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k. Failure to pay tuition and 
fees in a timely manner. 
2. Students must have 
authorization from the 
University to have access to 
University documents, data, 
programs, and other types of 
information and information 
systems. Any use of the above 
without authorization is 
prohibited. 
C. SUPPLEMENTARY 
STANDARDS 
Students are expected to 
comply with the legal and ethical 
standards of this institution and 
those of their chosen field of study, 
including the code of ethics for 
computer usage. The University 
and each center or program may 
prescribe additional standards for 
student conduct as would comport 
wi th the letter and spiri t of this 
code. 
D. VIOLATIONS 
Any violation{s} of any of the 
academic standards, conduct 
standards, or supplemental standards 
may result in a complaint being filed 
against a student to enforce the 
Code of Student Conduct and 
Academic Responsibility. Deans or 
directors may, in their discretion, 
immediately suspend students 
pending a hearing on charges of 
academic conduct or supplemental 
standard violations. Any student 
found guilty of a violation of the 
academic, conduct, or supplemental 
standards will be subject to 
disciplinary action, including 
expulsion from the University. 
STUDENT CODE OF 
COMPUTER ETHICS 
Nova Southeastern University 
provides computer systems with 
access to hardware, software, and 
networks to enhance academic 
experience. The University's 
computer systems are vital to the 
University's programs of instruction, 
research, and administration. Nova 
Southeastern University's computer 
systems refer to all computers owned 
or operated by the University and 
include hardware, software, data, 
and communication networks 
associated with these systems. In 
particular, computer systems refer to 
systems ranging from multiuser time-
sharing systems to single-user 
terminals and personal computers, 
whether free standing or connected 
to a network. 
Ethical conduct by students in 
the use of this technology is the 
same as in all other areas of 
University life and it is of equal 
importance. All students are 
expected to abide by the Nova 
Southeastern University Code of 
Student Conduct and Academic 
Responsibility. Students, as part of 
their academic preparation toward 
specific professional career goals, 
must be aware of and abide by the 
professional code of ethics associated 
with that chosen profession. 
Therefore, student technology users 
must apply standards of normal 
academic and professional ethics and 
considerate conduct to their use of 
the University's computing systems 
and resources, including respect of 
other users' rights to privacy. 
The student user must be aware 
of the legal and moral responsibility 
for ethical conduct in the use of . 
technology. Student users of Nova 
Southeastern University's computer 
systems are subject to all applicable 
federal, state, and international 
computer laws. A copy of the 
Florida Computer Crimes Act and 
referenced Florida State Statutes 
may be examined online or in a 
student's academic program office. 
In addit ion, a student accessing 
any of Nova Southeastern 
University's computer systems, 
whether a multiuser time-sharing 
system or a single-user terminal or 
personal computer, must: 
• Have proper authorization for 
use or attempted use of accounts 
within the Nova Southeastern 
University computer systems 
• Limit the use of Nova 
Southeastern University 
computer systems to academic 
activities as defined by the 
student's academic program 
office 
• Refrain from attempting to 
tamper with or obstruct the 
operation of Nova Southeastern 
University's computer systems 
• Be aware that accessing or using 
another person's computer 
account without that person's 
permission is illegal and 
unethical 
• Refrain from any attempt to use 
Nova Southeastern University's 
computer systems as a means for 
the unauthorized access to 
computer systems outside the 
University's systems 
• Be aware that the use of 
invasive software, such as worms 
and viruses destructive to 
hardware, software, or data files, 
is illegal and unethical 
I 
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• Be aware that using Nova 
Southeastern University's 
computer systems to act or 
behave in a rude, obscene, or 
haraSSing manner will be dealt 
with by appropriate University 
policy, procedures, and agents 
• Use on ly legally obtained or 
licensed data or software in 
accordance with its license or 
purchase agreement 
• Be in compliance with federal 
copyright laws and the Nova 
Southeastern University 
Copyright Code. 
As with all matters oflaw and 
ethics, ignorance of the rules does 
not excuse violations. Inappropriate 
conduct and violations will be dealt 
with under the guidelines of the 
Nova Southeastern University Code 
of Student Conduct and Academic 
Responsibility as defined and 
determined by the Office of the 
Academic Vice-President and the 
Office of the Dean of a student's 
academic program . 
DRUG,FREE SCHOOLS 
AND CAMPUSES 
In order to comply with the 
Drug-Free Schools and Communities 
Act (Pub. L. No. 101·226, Title 34 
C.F.R., part 86), Nova Southeastern_ 
University has adopted the following 
policy for all work place, school, 
campus, and field-based programs. 
The unlawful manufacture, 
distribution, dispensation, 
possession, or use of illicit drugs* 
and the abuse of alcohol are 
prohibited in and on Nova 
Southeastern University owned or 
controlled property and as a part of 
any of its activities. No Nova 
Southeastern University employee or 
student is to report to work or school 
while under the influence of illici t 
drugs or alcohol. 
There are serious health risks 
associated with the abuse of drugs and 
alcohol (see attached "Controlled 
Substances-Uses and Effects"). If 
you, a fellow student, tcacher, or co~ 
worker has a problem with abuse of 
drugs and/or alcohol, help can be 
provided at the following locations: 
On Campus: 
Nova Southeastern University 
Student Counseling Serv ice 
Mailman Building 
(954) 475-7552 
Nova Southeastern University 
Community Mental Health 
Davie ............................ 475-7070 
Lauderhill ..................... 486-3663 
Coral Springs ............ .. . 753-7020 
Community: 
Florida Department of Education 
Educational Prevention Center 
Knott Building 
Tallahassee, Florida 32399 
(904) 488-6304 
Department of Health 
and Rehabilitative Services 
Alcohol and Drug Abuse Program 
1317 Winewood Boulevard 
Tallahassee, Florida 32399 
(904) 488-0900 
*The term "illicit drugs" refers to aU illegal drugs and to (egal drugs obtained or used 
without a physician's order. It does not prohibit the use of prescribed medication under 
the direction of a physician. 
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When you use or deal in drugs, 
you also risk incarceration and/or 
fines. The attached federal 
sentencing guidelines indicate 
federal penalties for trafficking in 
drugs. 
In addition to the federal 
sanctions, Florida state statutes 
provide sanctions in regard to the 
use, possession, and/or sale of illicit 
drugs and the abuse of alcohol. 
Punishment varies dependent upon 
the amount and type of drug and/or 
alcohol involved. Felony 
convictions range from one year to 
life imprisonment. Possession of not 
less than 20 grams of cannabis is 
punishable as a misdemeanor of the 
first degree. Punishment for 
misdemeanors ranges from less than 
60 days to one year imprisonment. 
Under §893.13, Florida 
Statutes, it is unlawful for any 
person to sell, purchase, 
manufacture, deliver, or possess with 
intent to sell, purchase, 
manufacture, or deliver a controlled 
substance. Violation of this statute 
is a felony and is punishable under 
Chapter 775 of the Florida Statutes. 
Under §893.13 (I) (e), Florida 
Statutes, it is unlawful for any 
person to sell, purchase, 
manufacture, deliver, or to possess 
with the intent to sell, purchase, 
manufacture, or deliver a controlled 
substance in, on, or within 1,000 
feet of a public or private 
elementary, middle, or secondary 
school. Punishment for a violation 
of this statute may include a 
minimum three,year imprisonment. 
Under §316.1936, Florida 
Statutes, it is unlawful for any 
person to possess an open container 
of alcoholic beverage while 
operating a vehicle in the state or 
while a passenger in or on a vehicle 
being operated in the state. 
Violation of this law will result in a 
noncriminal moving traffic 
violation, punishable as provided in 
Chapter 318 of the Florida Statutes, 
with fines and points on a driving 
record leading to driver's license 
suspension. 
Under §316.193, Florida 
Statutes, a person is guilty of driving 
under the influence if such a person 
is driving or in actual physical 
control of a vehicle within the state 
and the person is under the 
influence of alcoholic beverages or 
any controlled substance when 
affected to the extent that his or her 
normal faculties are impaired or the 
person has a blood alcohol level of 
.10 percent or higher. First 
conviction on such a DUI charge 
shall result in a fine not less than 
$250 or more than $500 and 
imprisonment not more than six 
months. A second conviction 
results in a fine of not less than $500 
or more than $1,000 and not more 
than nine months' imprisonment. 
Third conviction will result in not 
less than a $1,000 fine or more than 
a $2,500 fine and imprisonment for 
not more than 12 months. 
By applying for a driver's license 
and accepting and using a driver's 
license, a person holding the driver's 
license is deemed to have expressed 
his or her consent to submit to 
breath, blood, and urine tests for 
alcohol, chemical substances, or 
controlled substances. 
Nova Southeastern University 
requires that an employee notify the 
employer of any criminal drug 
statute conviction for a violation 
occurring in the work place no later 
than five (5) days after such 
conviction. In order to comply with 
federal law, Nova Southeastern 
University must notify any federal 
contracting agency within ten (10) 
days of having received notice that 
an employee engaged in the 
performance of a federal contract or 
grant has had a criminal drug statute 
conviction for a violation occurring 
in the work place. Any criminal 
drug convictions in the work place 
must be reported by the employee to 
his or her University supervisor or 
department head within fiv e (5) 
days of the date of such conviction. 
The University will discipline any 
employee who is so convicted or 
require the employee's satisfactory 
participation in a drug/alcohol abuse 
assistance or rehabilitation program 
within thirty (30) days of notice of 
such conviction. 
Any Nova Southeastern 
University employee or student 
determined to have violated this 
policy shall be subject to referral for 
prosecution by the appropriate 
authorities. Other sanctions include 
evaluation/treatment for drug use 
disorder, which may include 
mandatory completion of a drug/ 
alcohol abuse rehabilitation 
program, expulsion, and/or 
termination. 
All Nova Southeastern 
University faculty and staff members 
will, as a condition of their 
employment, abide by the terms of 
this policy. All Nova Southeastern 
Univer..sity students will, as a 
condition of their enroilment, abide 
by the terms of this policy. 
t 
I~ 
Federal Trafficking Penalties 
PENALTY PENALTY 
CSA 2nd Offense lst Offense Quantity DRUG Quantity 1st Offense 2nd Offense 
10-99 gm or 100 gm or more 
100-999 gm METHAMPHETAMINE or 1 kg1 or more Not less than Not less than mixture mixture Not less than Not less than 
10 years. 5 years. 100-999 gm 1 kg or more 10 years. 20 years. Not more Not more HEROIN Not more Not more lhan lile. than 40 mixture mixture than life. than life. 
years. 500-4,999 gm 5 kg or more 
mixture COCAINE mixture 
If death or If death or } If death or If death or serious serious injury, serious injury, serious injury, injury, not not less than { ;.,,- COCAINE BASE 50 gm or more not less than not less less than life. 20 years. mixture mixture 20 years. than life. Not more Not more 
and 
than life. than life. 
10-99 gm or 100 gm or more 
100-999 gm PCP or 1 kg or more Fine of not Fine of not mixture mixture Fine of not Fine of not 
more than more than 1-10 gm 10 gm or more more than more than If $4 million $2 million LSD $4 million $8 million individual, individual, mixture mixture individual, individual. 
$10 million $S million 40-399 gm 400 gm or $10 mill ion $20 million other than other than FENTANYL other than other than individual. individual. mixture more mixture individual. individual. 
10-99 gm FENTANYL ANALOGUE 100 gm or more mixture mixture 
Drug Quantity Arst Offense Second Offense 
Others2 Any Nqt more than 20 years. If death or serious injury, not 
less than 20 years, not more than life. Fine $1 million Not more than 30 years. If death or serious injury, life. 
individual, $5 million not individual. Rne $2 million individual, $10 million not individual. 
-III All Any Not more than 5 years. Fine not more lhan $250,000 Not more than 10 years. Fine not more than $500,000 
individual, $1 million not individual. individual, $2 million not individual. 
IV All Any Not more than 3 years. Fine not more than $250,000 Not more than 6 years. Rne not more than $500,000 
individual, $1 million not individual. individual, $2 million not individual. 
V All Any Not more than 1 year. Fine not more than $100,000 
individual, $250,000 not individual. 
t-rot more than 2 years. Fine not more than $200,000 
individual, $500,000 not individual. 
, Law as originally enacted states 100 gm. Congress requested to make technical correction to 1 kg. 1 Does not include marijuana, hashish. or hash oil. 
Federal Trafficking Penalties - Marijuana 
Quantity 
1,000 kg 
or more; or 
1,000 or more 
plants 
100 !i& 
to I, kg; 
or 100-999 
plants 
SO to 100 kg 
10 to 100 kg 
1 to 100 kg 
SO-99 ptants 
Less than 50 kg 
Less lhan 10 kg 
Less than 1 kg 
Description 
Marijuana 
Mixture containing 
detectable quantity 
Marijuana 
Mixture containing 
detectable quantity 
Marijuana 
Hashish 
Hashish Oil 
Marijuana 
Marijuana 
Hashish 
Hashish Oil 
First Offense 
Not less than 10 years, nol more than life. If death 
or serious injury, not less than 20 years, not more 
than life. Fine not more than $4 million individual, 
$10 million other than individual. 
Not less than 5 years, not more than 40 years. If 
death or serious injury, not less than 20 years, not 
more than life. Rne not more than $2 million 
individual, $5 million other than individual. 
Not more than 20 years. If death or serious injury, 
not less than 20 years, not more than life. 
Fine $1 million individual, $5 million other 
than individual. 
Not more than 5 years. Rne not more than 
$250,000, $1 million other than individual. 
Second Offense 
Not less lhan 20 years, not more than life. If death 
or serious injury, not less than life. Rne not 
more than $8 million individual, $2.0 million other 
than individual. 
Not less than 10 years, not more than tife. If death 
or serious injury, not less than life. Fine not 
more than $4 million individual, $10 million other 
than individual. 
Not more than 30 years. If death or serious injury, 
life. Fine $2 million individual, $10 million other 
than individuaL 
Not more than 10 years. Fine $500,000 individual, 
$2 million other than individual. 
Controlled Substances-Uses & Effects 
DRUGS' 
CIA SCHEDULES 
NARCOTIC. 
Opium 
Morphine 
Codeine 
Heroin 
Hydromorphone 
Meperidine (PtthkJine) 
Methadone 
Other Narcotics 
_ ... ANTS 
Chlol'll Hydrate 
Barbiturates 
Benzodlaztlpines 
Methaqualone 
Glutethimide 
Other Depressants 
.TIMULANTS 
Cocalnel 
Amphetamines 
Phenmetrazine 
Methylphenidate 
Other Stimulints 
HALLUCINOORN. 
LSD 
Mescaline and Ptyote 
AmpheUmlne Vartants 
Phencyclidine 
PtIIncyclidlnt Analogues 
0thIf HilllK:lnogens 
CAN .... I. 
MarlJuana 
To1nhydracanna~noI 
HasIII$h 
""'''''011 
II III V 
11111 
II III V 
TRADE OR OTHER NAMES 
()OYet's PowOer, Paregoric Parapeclolln 
Morphine, M5-Conlin, RoI(anol . Roxanal SR 
Tylenol wlCodn, Robitussin At, Emplrin 
wlCodn, Florinal w/Codn 
MEDICAL USES 
Analgesic. antidiarrheal 
AnalgesIc, anlilussive 
Analgesic , antitussive 
Diacetylmorphine. Horse. Snuclt None 
II Oilaudld Analgesic 
II Oemerol, Meperaln Analgesic 
II Dolophine. Methadone. Melhadose Analgesic 
111111 Numorphan, Percodan, Percocel, lyIO);, Analgesic. antidiarrheal, antitussive 
IVV Tussionex, Fentanyl, Darvon, Lomotll. Talwiw 
IV Noclec 
11111 IV AmyUl, Nembutal , Fiorinal , lotusale, Tuinal , 
Seconal, BuUso!. Phenob.arbital 
IV Ativan, Oalmane. librium, Restoril, Diazepam, 
Xanax, Serax. valium, Tranxene , Versed , 
Verstran . Halcien, Paxipam 
Ouaatude 
'" 
Doriden 
III IV Equanil , Miltown, Noludar, Placidyt, valmld 
Hypnotic 
Anesthetic, anticonvulsant, sedative, 
hypnotic, veterinary euthanasia agent 
Antianxiety, anticonvulsant. sedative, 
hypnotic 
Sedalive , hypnotic 
Sedative. hypnotiC 
Antianxiety, sedative , hypnotic 
" 
Coke, Flirke, Snow, Crack local anesthetic 
" 
" 
" III IV 
" 
'" 
Biphetamine, Delcobase, Desoxyn, Dexedrine. Atlention delicitdisorders , narcolepsy, 
Obetrol weight conlrol 
Preludin 
Ritalin 
Adipex. Cyferl . Qldrex, lonamin, Melliat , 
Pleo1ne . $anorex , Tenuate . Tepanil, Prelu·2 
Acid, Mlcrodol 
Mesc , Bunons , Cactus 
2,S-DMA. PMA, STP. M(lA, MOMA. TMA, 
DOM, DOB 
PCP, Angel Dust. Hog 
PeE, PCPy, TCP 
Bulotenine, Ibogaine, OMl, OfT. Psilocybin , 
Psitocyn 
Pot, Acapulco GOld. Grass, Reeler, Sinsemilla, 
Thai Sticks 
THC, t.brinol 
Ho$h 
Hash all 
Weighl control 
Atlention delicit disorders . narcolepsy 
'Neight control 
None 
None 
No"" 
None 
No". 
No". 
None 
Cancer chemotherapy anUnauseant 
No"" 
None 
I o.IcInItICIl MtCIDlIc """r lhI CSA I Not dui;naltd I NlrcoUc Ul\d,f lh. CSA 
DEPENDENCE 
_", 
High 
High 
Maderale 
High 
High 
Hiah 
High 
High-low 
Moderate 
High-Mod . 
Low 
High 
High 
Moderate 
Possible 
Possible 
Possible 
Possible 
Possible 
None 
None 
Unknown 
Unknown 
Unknown 
None 
Unknown 
Unknown 
Unknown 
Unknown 
Prythologl(;ll 
High 
H~h 
Moderate 
High 
HiOh 
HiOh 
High-low 
HiOh-low 
Moderate 
High-Mod . 
Low 
High 
Moderate 
Moderate 
High 
High 
High 
Moderate 
High 
Unknown 
Unknown 
Unknown 
High 
High 
Unknown 
Moderate 
Moderale 
Moderate 
Moderate 
TOLER· 
ANCE 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Possible 
Yes 
Yes 
Yes 
Yes 
DURATION 
(Houn) 
3·6 
3·6 
3·6 
3·6 
3·6 
3·6 
12-24 
Variable 
5·8 
1-16 
'·8 
U 
, ·8 
'·8 
,-, 
,., 
,-, 
,., 
,., 
8-12 
8-12 
variable 
Days 
Days 
Variable 
,., 
'-4 
'·4 
,., 
USUAL 
METHODS 
OF ADMIN· 
ISTRATION 
Oral , smoked 
Oral, smoked , 
Injected 
Oral . iniecled 
Injected , 
snitled. smoked 
Oral . injected 
Oral. injected 
Oral. injected 
Oral, in jected 
Oral 
Oral 
Oral 
Oral 
DIal 
Oral 
Sniffed , 
smoked, 
injected 
Oral , injected 
0 131, inlected 
Oral , injected 
Ora\. injected 
Oral 
Oral 
Oral , injected 
Smoked . oral , 
injected 
Smoked , oral, 
injected 
Smoked, oral, 
Injected , snifled 
SmOked, oral 
Smoked . oral 
Smoked , oral 
Smoked, oral 
POSSIBLE 
EFFECTS 
Euphoria, 
drowsiness. 
respiratory 
depression. 
constricted 
pupils. nausea 
Slurred speech, 
disorientation, 
drunken behavior 
without odor 01 
alcohol 
lnCleased 
atertness , 
exci tat ion, 
euphoria, 
inCfeased pulse 
rate & blood 
pressule, 
insomnia, loss 01 
appetite 
Illusions and 
hallucinations, 
poor perception 
oltlme and 
distance 
Euphoria, retaxed 
inhibitions, 
increased 
appetite, 
disorienled 
behavior 
EFFECTS OF 
OVERDOSE 
Stow and shallow 
breathing, 
clammy skin, 
convulsions, 
coma, possible 
dealh 
Shallow 
respirat ion, 
clammy skin, 
dilated pupils, 
weak and npid 
pulse, coma, 
possible death 
Agitation, 
increase in body 
lemperature , 
hallucinations , 
convulsions , 
possible death 
longel, more 
intense "Irip' 
episodes. 
psychosis. 
possible death 
Fatigue , 
paranoia. 
possible 
psychosiS 
WITHDRAWAL 
SYNDROME 
Walery eyes . 
runny nose. 
yawning, loss at 
appetite . 
irr itability, 
tremors. panic, 
cramps , nausea. 
chills and 
sweating 
Anxiety, 
Insomnia , 
tremors . 
delirium, 
convulsions. 
possible death 
Apathy, long 
periods ot sleep. 
Irritabilily, 
depression, 
disorientation 
Withdrawal 
symploms nol 
reponed 
Insomnia. 
hyperiCtiyityand 
decreased 
appetile 
occasionally 
reported 
SMOKING AND 
NONSMOKING 
Smoking is prohibited in any 
Nova Southeastern University 
facility where, regardless of physical 
separation, nonsmokers share a 
ventilation system with smokers. 
This policy does not apply to 
living quarters (dormitories) which 
are subject to a separate smoking 
policy. Nor does this policy in any 
way supersede the Florida Clean 
Indoor Air Act. 
ALCOHOL AND OTHER 
DRUGS 
Nova Southeastern University, 
as an institution of higher 
education, is dedicated to the well-
being of all members of the 
University community-stude'nts, 
faculty, staff, and administrators. 
Concerned with the misuse of 
alcohol and other drugs (both licit 
and illicit), it is the policy of the 
University to endeavor to prevent 
substance abuse through programs 
of education and prevention. 
The Un iversity recognizes 
alcohol ism and drug abuse as 
illnesses or treatable disorders, and 
it is the University's policy to work 
with members of the University 
community to provide channels of 
education and assistance. However, 
it is the individual's responsibility 
to seek help. The University also 
recognizes that the possession and/ 
or use of certai n substances is 
illegal, and the University is 
obligated to comply with local, 
state, and federal laws. 
1. While on campus or engaged in 
any University related activity, 
members of the University 
community must be in a fit 
condi cion to perform 
appropriately. Being under the 
influence of alcoho l and/or drugs 
is prohibited and may subject the 
individual to disciplinary action 
including the possibility of 
dismissal. 
2. Employees will be evaluated only 
on their work performance. If 
alcohol consumption or the use 
of any other drug affects an 
employee's performance, 
assistance is available. However, 
if an employee's performance 
continues to deteriorate, the 
University will discipline the 
employee based on his or her job 
performance. Poor job 
performance will lead to 
discharge. 
3. Professional assistance for 
substance abuse is given on a 
confidentia l, professional, and 
voluntary basis. The purpose of 
this ass istance is to help the 
individual member of the 
University community who has a 
substance abuse problem lead a 
productive work and/or academic 
life free of substance abuse. 
4. Members of the University 
community who engage in any 
illegal activity involving alcohol 
or other drugs are subj ect to 
dismissal. 
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SUBSTANCE ABUSE 
AWARENESS, 
EDUCATION, AND 
PREVENTION 
Nova Southeastern University's 
activities in substance abuse 
awareness, education, and 
prevention exist to encourage 
members of the University 
community to avoid the use of illicit 
drugs, to use alcohol and other licit 
drugs in a responsible manner, and 
to avert the need for direct 
intervention. The specific goals of 
the program are the following: 
• To educate all members of the 
community that the use and 
possession of certain substances 
are illegal and may result in 
adverse consequences 
• To inform members of the 
Unive rsity community 
concerning the physical and 
psychological effects of alcohol 
and other drugs and to develop 
an awareness of potential 
problems that can result from the 
use of these substances 
• To support those who choose not 
to drink alcohol or to use other 
drugs 
• To teach those who choose to 
drink alcohol to do so 
responsibly 
• To help those who abuse alcohol 
or other drugs. 
In order to achieve these goals , 
the University operates and/or 
engages in the following programs 
and activities: 
1. Alcohol and Drug Resource 
Center. 
The Resource Center is directed by 
an existing staff member. Additional 
staff consists of student employees, 
practicum students, and/or student 
volunteers. The center has the 
primary responsibility for the 
University's prevention and 
education programs. It coordinates 
the various activities and serves as a 
clearinghouse for alcohol and drug 
informacion. Each academic center 
designates a contact person who 
works with the Resource Center staff 
to disseminate information within 
their centers. 
2. Advisory Committee. 
This is a group of administrators, 
faculty, and student leaders who are 
appointed by the vice-president for 
academic affairs to serve as advisers 
and resource persons. The 
committee is chaired by the director 
of the Alcohol and Drug Resource 
Center. The group meets monthly 
to discuss and develop program plans 
and activities. 
3. Alcohol and Drug 
Awareness Activities. 
Under the direction of the Resource 
Center, there are regular and 
ongoing activities designed to 
disseminate information about 
alcohol and drug use. The audience 
of the information is all students, 
employees, and faculty of the 
University, both on and off campus. 
The awareness activit ies can include 
posters, media campaigns, films, 
exhibits, and literature. The 
University supports the National 
Alcohol Awareness Week and 
schedules activities at that time to 
promote awareness on campus. 
4. Student Organizations. 
The student governments are 
encouraged to establish chapters of 
organizations such as BACCHUS 
(Boost Alcohol Consciousness 
Concerning the Health of 
University Students) and SADD 
(Students Against Drunk Driving). 
5. Alcohol and Drug 
Workshops. 
Workshops are provided for student 
leaders and for emp loyees as part of 
the University's staff development 
program. These workshops provide 
the opportunity for participants to 
discuss the information they receive. 
Student leaders are required to 
complete such workshops before 
they can plan parties that involve 
drinking. 
6. Academic Courses. 
Several academic centers have put 
identifiable units on alcohol and 
drugs into appropriate existing 
courses. Additionally, several 
academic centers have established 
elective courses in substance abuse 
and/or recommend students to take 
such courses in other centers. 
Assistance is available to the 
academic centers from the Alcohol 
and Drug Abuse Resource Center to 
ensure the substance abuse content 
of courses is consistent with 
University policies. 
7. Orientation. 
Academic centers include 
information on drugs and alcohol in 
the orientation sessions and 
materials for new students. The 
orientation provides a general 
orientation to the problems of 
substance abuse and includes a 
statement of the University's policy 
on drugs and alcohol. The 
information is presented in a 
positive manner. The Resource 
Center works with the academic 
centers to prepare the materials 
presented. 
COMMUNICABLE 
DISEASES POLICY 
GUIDELINES 
It is the intent of the University 
to protect students and employees 
from exposure to communicable 
diseases that pose reasonable risk of 
harm to members of the University 
community. It is also the intent of 
the University to protect the rights 
of those infected with a 
communicable disease pursuant to 
the Sick Leave Policy of the 
University. Employees and students 
of the University who do become 
infected with a communicable 
disease are subject to the guidelines 
listed below. 
All employees diagnosed with 
any communicable disease will 
receive the same benefits and 
privileges extended to any employee 
under the Sick Leave Policy and 
shall be afforded confidentiality for 
all related issues. 
The University will be flexible 
in its response to incidents of 
communicable disease, evaluating 
each occurrence in light of this 
policy and current available medical 
information. 
Guidelines 
1. For the purpose of this policy, the 
term "employee" shall include all 
persons employed by the 
University, either full time or part 
time, including adjuncts and off-site 
coordinators, but shall not include 
the following persons: 
a. Members of the Board of 
Trustees 
b. Guest lecturers 
c. Vendors 
The term" student" shall include all 
persons enrolled at the University, 
either part time or full time, from 
preschool through graduate studies. 
The term "infected person!! shall 
include students and employees 
who have been medically diagncsed 
as infected with a communicable 
disease. 
In the event that any employee, 
administrator, or student has a 
concern about the potential for the 
spread of a communicable disease 
within the University community, 
those concerns should be brought 
to the assistant director of human 
resources for review consistent with 
the current available information 
on the spread of the particular 
communicable disease. After 
review and evaluation of the 
concerns, if there appears to be a 
reasonable likelihood of the spread 
of the disease within the University 
community by an infected person, 
the assistant director of human 
resources will, after notification of 
the issues presented to the 
University president, contact the 
Broward County Health 
Department for recommendations 
of appropriate action consistent 
with state law. 
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The University will make 
ava ilable to its employees and 
students information about the 
transmissibility of communicable 
diseases and precautions that can 
be taken to prevent the spread of 
various communicable diseases. 
2. An infected person can continue 
to work and study so long as he 
or she is able to continue to 
perform regular responsibilities 
satisfactorily and so long as the 
best available medical evidence 
indica tes that his or her 
continued sta tus does not present 
a h ealth or safety threat to self or 
others. Infected employees with 
diseases that threaten the safcty 
of oth ers are eligible for the same 
leave of absence provisions of 
current University policy for sick 
or annual leave" 
3. An infected person returning to 
work or school after a leave of 
absence for reasons related to a 
communicable disease must 
provide a statement from his or 
her treating physician indicating 
current medical status. An 
employee shall submit the 
physician's statement to the 
director of human resources or a 
delegated representative. 
Students shall submit their 
statement to their program dean. 
4. Within reason, the University 
shall make accommodations to 
the infected persons, whenever 
possible, to ensure continuity in 
employment or in the classroom. 
Such measures may include, 
subject to administrative 
limitations, job reassignment or 
class reassignment to place the 
infected person in a less 
demanding position. 
s. No infected person (employee or 
student) may be dismissed from 
the University solely on the basis 
of a d iagnosis of an infection of a 
contagious disease. A decision to 
dismiss or discharge will only be 
made after reasonable 
accommodation has been 
attempted and an examination of 
facts demonstrate that the 
infected person can no longer 
perform as required or poses a 
reasonable threat to the health 
and safety of those around him or 
her. 
6. Disciplinary measures are 
available to the University when 
any employee fa ils or refuses to 
work at his or her assigned job 
with an infected person who h as 
not been deemed to pose a 
present health or safety threat to 
self or to oth ers. Student 
discipl inary measures shall range 
from counseling to expulsion. 
7. As with any med ical condition, 
employees must not disclose 
information regarding another 
employee or student to anyone 
except those employees with a 
medical or administrative need to 
know. The University shall take 
every precaution to ensure that 
confidentiality is maintained. 
Breach of such confidentiality by 
any employee shall result in 
disciplinary action. 
POLICY ON SEXUAL 
HARASSMENT 
It is the intent of Nova 
Southeastern University to protect 
all employees and students from 
sexua l harassment. Sexual 
harassment is a violation of Title 
VII. Sexual h arassment undermines 
the integrity of the employment and 
academic env ironment, debilitates 
morale, and interferes with the 
effectiveness of employees and 
students. In accordance with Equal 
Employment Opportunity 
Commission,promulated guidelines. 
unwelcome sexual advances, 
unwanted requests for favors of a 
sexual nature, and any other verbal 
or physical conduct of a sexual 
nature are considered sexual 
harassment if: 
(a) Explicit or implicit submission 
to sexual overtones is made a 
term or cond ition of 
employment. 
(b) Employment decisions are made 
on the basis of wheth er 
submission to or rejection of 
sexual overtones occurred. 
(c) An individual's work 
performance is unreasonably 
interfered with by a sexually 
intimidating, h ostile, or 
offensive atmosphere. 
A. At Nova Southeastern 
University, sexual 
harassment of or by 
employees includes: 
1. Unwelcome or unwanted sexual 
advances. This includes 
unwelcome physical contact or 
sexual advances cons idered 
unacceptable by another 
individual. 
2. Requests or demands for sexual Normal, noncoercive interaction 
favors. This includes subtle or that is acceptable to both parties is not 
blatant pressures or requests for considered to be sexual harassment. 
any type of sexual favor All allegations of sexual 
accompanied by an implied or harassment of or by an employee, 
stated promise of preferential cl ient, or vendor will be promptly and 
treatment or negative thoroughly investigated by the Human 
-, 
consequence concerning one's Resources Department and should be 
employment status. reported promptly to the director of 
human resources. 
3. Verbal abuse that is sex-oriented 
or considered unacceptable by B. At Nova Southeastern 
another individual, as well as University, sexual harassment 
sexually derogatory comments. by employees of students is 
This includes commenting about defined as unwelcome sexual 
an individual's body or advances, requests for sexual 
appearance when such comments favors, and other verbal or 
go beyond mere courtesy; telling physical conduct of a sexual 
jokes that are clearly unwanted nature when: 
and considered offensive by 
others; or other tasteless, 
Submission to such conduct is made sexually , oriented commen!s or \. 
innuendoes or actions that offend to appear to be a term or cond ition 
others. of enrollment, attendance, or 
participation in a class; 
4. Engaging in any type of sexually-
oriented conduct that would 2. Submission to or rejection of such 
unreasonably interfere with conduct affects academic decisions; 
another's work performance. or 
This includes extending 
3. Such conduct has the purpose or unwanted sexual attention to 
someone that reduces personal effect of unreasonably interfering 
productiVity or time available to with a student's academic 
work at assigned tasks. performance or creating an 
intimidating, hostile, or offensive 
5. Creating a work env ironment academic environment; 
that is intimidating, hostile, or 
4. Unwelcome patting, pinching, or offensive because of unwelcome 
or unwanted sexually-oriented touching; 
conversations, suggestions, 
5. Offensive or demeaning sexual requests, demands, physical 
contacts or attentions. remarks, jokes, or gestures. 
Nova Southeastern University Students aggrieved by a violation 
will not tolerate sexual harassment. of this policy may file a grievance 
Sexual harassment is an insidious under their center's grievance 
practice. It demeans individuals procedure. 
being treated in such manner and Any employee who violates any 
creates unacceptable stress for the portion of this policy shall be subject 
entire organization. Persons to disciplinaty action. 
harassing others will be dealt with 
swiftly and vigorously. 
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At Nova Southeastern 
University, romantic and sexual 
relationships between a faculty 
member and a student are subject to 
the prohibition aga inst sexual 
harassment. 
Romantic or sexual 
relationsh ips between a faculty 
member and a student then enrolled 
in the faculty member's class 
(including supervised student 
act iv ities for which academic credit 
is given) may appear to be coercive 
and are discouraged. Even when no 
coercion is present, such 
relationships create an appearance 
of impropriety and favoritism that 
can impair the academic experience 
of all students in that class. It is, 
therefore, improper conduct for a 
faculty member to engage in a 
romantic or sexual reJationsh ip with 
a student then enrolled in the 
faculty member's class. 
PRIVACY OF RECORDS 
Nova Southeastern University 
maintains a system of records that 
includes appli cation forms, letters of 
recommendation, admission test 
scores, and transcripts of students' 
previous academic records and 
performance while in residence. 
These records are available for 
review by present and former 
students upon written request to the 
registrar's office. However, the 
registrar will not release transcripts 
of students' academic records until 
all their accounts, both academic 
and nonacademic, have been paid. 
The law limits access by and 
disclosure to a third party. Such 
access is given o nly upon consent of 
the student or if requi red by law, 
except for the following information, 
which may be released as directory 
information: a) student's namej 
b) dates of attendance; c) degree 
and awards received. Requests for 
such information must be submitted 
in writing to the registrar. The 
University reserves the right to 
refuse the above information if the 
reason for the request is not 
considered to be a sufficient need to 
know. 
Any student or parent not 
wishing to have this information 
disclosed should notify the Office of 
the University Registrar in writing 
prior to September I of the relevant 
school year. 
A person does not have the 
right of access to educational records 
until he or she has been admitted to 
and has actually begun attending 
Nova Southeastern University. 
There is no prohibition from 
disclosing such information to the 
parents of students who are listed on 
their parents' federal income tax 
forms. 
Parents or eligible students will 
be provided a hearing by the 
University if they wish to challenge 
the content of the record. If they are 
still not satisfied, the parents or 
eligible students may add 
explanatory or rebuttal matter to the 
record. 
If the students or parents are 
denied access to a hearing or if the 
records are alleged to have been 
illegally disclosed to a third party, 
the students or parents may file a 
complaint with the U.S. Department 
of Education. 
RESERVATION OF 
POWER 
Nova Southeastern University 
reserves the right to amend, modify, 
add to, or delete its rules, policies, 
and procedures affecting its 
institutional relationship with 
students as deemed necessary by the 
administration. Any such 
amendment, modification, addition, 
or deletion shall not be considered a 
violation of the relationship 
between the University and the 
student. Such right includes 
modification to academic 
requirements, curriculum, tuition, 
and/or fees when in the judgment of 
the administration such changes are 
required in the exercise of its 
educational responsibility. 
GRIEVANCES 
The purpose of this procedure is 
to promote the orderly resolution of 
problems arising out of a student 
complaint concerning a policy, 
procedure, or administrative action 
of Nova Southeastern University. 
Students and faculty are encouraged 
to resolve disputes informally prior 
to instituting a formal grievance. 
A. Any student who has a grievance 
concerning administrative action 
or a member of the faculty or 
staff shall file such a grievance in 
writing with the director of 
student affairs. 
The written grievance will 
contain a short and concise 
statement of all relevant facts 
and the relief sough t on forms 
available from the Student 
Affairs Office. 
B. Upon receipt of a written 
grievance, the director of student 
affairs shall request proof 
supporting the grievance and 
request a reply/response with 
supporting evidence from the 
party the complaint is against. 
An administrative review panel 
will review the grievance and 
evidence to determine whether 
the grievance presents a 
complaint upon which action 
should be taken. If the grievance 
is found to have no basis, to he 
insubstantial, or wholly a 
question of academic discretion, 
the grievance shall be dismissed 
without further action. The 
student will be advised in writing 
as to whether the grievance was 
dismissed or whether additional 
action will be taken. 
1. If the administrative review panel 
decides that further inquiry 
should be made, then the director 
of student affairs may invoke one 
of the following procedures: 
a. Informal Resolution Procedure: 
The director of student affairs 
may meet informally with all 
parties and [TY to resolve the 
issues raised. 
b. Formal Resolution Procedure: If 
the director of student affairs 
is unable to resolve the issue 
informally, then a grievance 
committee will be convened 
to make a final determination 
of the issue. 
2. The grievance committee shall 
consist of three members. Two 
members shall be taken from a 
center alumni list and will be 
chosen by rotation sequence and 
availability from a resource panel 
of alumni who have consented CO 
serve as impartial arbitrators. 
The third member will be a faculty 
member or center administrator of 
Nova Southeastern University. 
The third member will have no 
immediate knowledge of the facts of 
the dispute. 
3. The parties will attend the 
grievance hearing before the panel, 
at which time both parties shall 
submit their evidence and 
arguments concerning the matter. 
The parties shall be notified of the 
time, date, and place of the hearing. 
All hearings shall be conducted on 
the main campus during normal 
working hours. There will be no 
meeting of the commi ttee unless an 
active appeal has been filed in 
accordance with this procedure. 
The grievance committee 
hearing shall be subject to the 
following procedures: 
a. The committee shall have no 
right to modify, add to, or 
subtract from this grievance 
procedure. 
b. A majority vote of the 
committee shall be 
determinative. 
c. The committee may not 
substitute its judgment for the 
qualitative academic decision of 
the faculty member rendering 
the grade or assessing the 
student's work. The committee 
may recommend only to uphold 
or reverse the center's decision. 
In the event the committee 
reverses the center's decision, 
the program director shall 
fashion a remedy consistent with 
sound academic principles, 
which shall be final. The 
committee may not address 
sanctions, which are wholly 
within the program director's 
discretion. 
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d. The committee shall render 
its decision in writing on 
forms provided. 
e. The committee shall be 
obliged to render a decision 
within fourteen (14) calendar 
days following the close of the 
hearing. 
4. The decision of the committee 
shall be final and binding. Any 
student filing a grievance shall be 
notified of the committee 
decision by certified mail to their 
last official address. Any suit 
filed to challenge a procedure or 
determination under these 
proceedings shall be filed in a 
court of competent jurisdiction 
in Broward County, Florida, and 
the laws of the state of Florida 
shall apply. • 
FOR ARIZONA STUDENTS 
ONLY 
In compliance with the Arizona 
State Board for Private 
Postsecondary Education, the 
following policy has been 
reproduced for your information. If 
you have any questions, please 
contact: 
Director of Student Affairs 
F.CA.E. 
Nova Southeastern University 
3301 College Avenue 
Fort Lauderdale, Florida 33314 
Phone: (800) 986-3223 
If the complaint cannot be 
resolved after exhausting the 
institution's grievance procedure, 
the student may file a complaint 
with the Arizona State Board for 
Private Postsecondary Education. 
The student must contact the State 
Board for further details. 
FINANCIAL AID 
Nova Southeastern University's 
Office of Student Financial Aid 
administers comprehensive federal, 
state, institutional, and private 
financial aid programs. The purpose 
of these programs is to provide 
monetary assistance to students who 
can benefit from further education 
but who cannot do so without such 
assistance. Students interested in 
receiving a financial aid packet 
should contact the Office of 
Student Financial Aid at (954) 475-
7410 or (800) 522-3243. 
When to Apply for Financial 
Aid 
It is recommended that students 
apply for financial aid well in 
advance of the date the funds will 
be needed, because normal 
application processing takes 6 to 8 
weeks and possibly up to 12 weeks. 
It is extremely important that 
students fill out all forms completely 
and correctly and that they respond 
promptly to all inquiries in order to 
prevent delays in processing. 
Awards are made only for the 
academic year. Applications are 
generally available each January for 
the following academic year. There 
is a priority deadline of (April 3, 
1995 for the 1995-96 academic 
year), Applications received after 
that date will be considered on a 
funds-available basis only. Students 
requesting financial aid for the 
summer term must complete a 
separate summer aid application 
that is generally available after 
January. The last day to apply for 
any financial aid for 1995-96 is 
May 1, 1996. 
As part of it's ongoing efforts to 
improve telephone service to 
financial aid applicants, NSU's 
Office of Student Financial Aid is 
implementing a telephone voice 
response system. The system has 
been named the Automated 
Telephone Counseling (ATe) 
System. Thanks to the ATC, you 
may, wi th the help of a touch tone 
phone, access information regarding 
your financial aid applicat ion, much 
as you would student loan 
information through your loan 
servicer's telephone system or your 
bank information through your 
bank's on~line system. 
Through the ATC, you will be 
able to obtain general financial aid 
information, request a packet be 
mailed to you, or check the status of 
your application (including loan 
disbursement information) simply by 
punching in your social security 
number and four digit pin number 
(your birth month and year). No 
need to wait on hold. No more 
waiting for a return phone cal l. No 
need to rush to a phone on your 
coffee break at work. The ATC will 
be available twenty-four hours a day, 
seven days a week, and file 
information will be updated daily. 
Of course, financial aid 
counselors will continue to be 
available for questions and concerns 
not addressed by the ATC It is our 
hope that contacting a counselor 
will become a faster and smoother 
process once the ATC is 
operational. The ATC will be 
available beginning May 1, 1995, 
and may be accessed locally at 452-
3380 or toll free at 1-800-522-3243. 
Additional Information -
General Eligibility 
Requirements 
In order to participate in the 
financial aid programs, a student 
generally must: 
1. Be a U.S. citizen, permanent 
resident, or in the United States 
for other than a temporary 
purpose and be able to provide 
proof of such; 
2. Be accepted for enrollment in an 
eligible degree seeking program at 
Nova Southeastern University; 
3. Be making satisfactory progress in 
his/her course of study; 
4. Not be in default of or owe a 
refund for any financial aid , 
received previously; 
5. Sign a Statement of Educational 
Certificationj and 
6. Be registered with Selective 
Service if required to do so by 
federal law. 
INTERNATIONAL 
STUDENTS 
International students who 
intend to reside in the United States 
and who are required to obtain an 1-
20 visa must be full-time, degree-
seeking students and must attend 
the main campus in Fort Lauderdale, 
Florida. For further information, 
contact the International Student 
Adviser, Nova Southeastern 
University, 3301 College Avenue, 
Fort Lauderdale, Florida 33314, 
telephone (954) 452-7240. 
VETERANS' BENEFITS 
All program described in this 
catalog are approved for the training 
of veterans and other eligible persons 
by the Bureau of State Approval for 
Veterans' Training, Florida 
Department of Veterans' Affairs. 
Eligible veterans and veterans' 
dependents should contact the 
Office of the University Registrar, 
3301 College Avenue, Fort 
Lauderdale, Florida 33314, telephone 
(954) 452-7241 or toll free (800) 
541-6682 (automated attendant-
choose the "University Registrar" 
option, Ext. 7241). 
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LEARNING RESOURCES 
giving students access to a special 
collection for grants and foundation 
research. 
Through the Distance Library 
Services Office (DLS), students off 
campus have access to books, journal 
art icles, Educational Resources 
Information Center (ERIC) 
documents, interlibrary loans, 
database searches, and reference 
librarians specializing in research 
services to remote student locations. 
Students may call the DLS to 
\,- request materials 24 hours a day, 
~ using mail, FAX, or home computer. 
LIBRARY RESOURCES 
The University library system 
has more than 50(},000 volume 
equiva lents. 
The Albert and Birdie Einstein 
Library, located in the Parker 
Building, houses the University's 
major collection of books and 
journals in the humanities and 
sciences. Its more than 162,000 
volume equivalents can be searched 
through the library's online catalog. 
Also, specialized indexes in CD· 
ROM format are available, as is dial· 
up access to the online catalog and 
to First Search. 
The Einstein Library is 
equipped to perform online 
li terature searches using DIALOG 
information databases. Reference 
librarians will assist students in 
structuring searches. 
The library is a member of 
SEFUN and FUN, cooperative 
library networks that speed access to 
materials from other insti tutions 
throughout Florida. The Einstein 
Library has also been named a 
cooperating library of the 
Foundation Center in New York, 
To contact, DLS by phone, call 
(800) 541·6682 (automated 
attendant-enter number for 
"General Student Services" and 
follow the menu) or (954) 475 · 7388. 
Email: library@alpha.acast.nova.edu 
The Health Professions Division 
Library is located at the North 
Miami Beach Campus in the 
Student Activities Building. It 
contains card and computerized 
catalogs of holdings, more than 
11,000 book tities, 783 active 
journals, and more than 800 aud io 
and video tapes. The library is a 
member of DOCUNE, which is the 
National Library of Medicine's 
on line. interlibrary loan service. 
coordinating with medical libraries 
in the United States. Full 
membership in the Miami Health 
Sciences Library Consortium permits 
free exchange of materials among 
local medical libraries for all patrons. 
Membership in the Association of 
Visual Sciences Librarians includes a 
cooperative lending relationship, so 
patrons have free access to near!y all 
vision·related resources. Also, a 
Learning Resources Laboratory, 
based in the College of Pharmacy 
Building, is available for student use 
evenings and Saturdays. 
The Law Library of the Shepard 
Broad Law Center, with a collection 
numbering more than 261,000 
volumes and volume equiva lents. 
contains the standard materials 
required for lega l study and research. 
It is one of the few collections in the 
country deSignated as a depository 
for United Nations documents. It is 
also designated as a depository for 
state and federal documents. 
The William Springer 
Richardson Library, at the 
Oceanographic Center, houses a 
specialized collection of books and 
periodicals in physica l, biological, 
geological, and chemical 
oceanography. 
The University School Media 
Center maintains an integrated 
collection of print and nonprint 
materials designed to provide 
curriculum enrichment resources for 
students from preschool through 
high schoo!. 
CENTER FOR MEDIA 
AND TECHNOLOGY 
Consisting of a TV studio 
equipped to video record in color, a 
well.equipped audio studio, and a 
graphics room, the center provides 
media production services for 
students and faculty. The video 
recording facilities of the studio are 
used regular! y as a means of 
enriching student learning. 
STUDENT ACCESS TO 
TELECOMMUNICATIONS 
The Graduate Programs at 
FCAE encourage its field -based 
faculty, staff, and students to avail 
themselves of the University's 
resources and to communicate with 
one another via telecommunications 
using the Computer Center's UNIX 
system on the NSU computer. 
Students receive this access through 
their tuitionj no additio nal fees are 
charged. This system will enable 
users to communicate with o thers in 
their program through e-mail, 
request university electronic library 
services, participate in electronic 
classroom course experiences (when 
scheduled). and discuss issues in 
computer conferences. Through 
various external electronic ne~work s , 
users will also gain access to 
practitioners, bulletin boards, library 
catalogs, full-text material, and data 
bases throughout the country and 
the world. 
Interested persons need an MS-
DOS-compatible or MAC' 
computer, terminal emulation 
software (VT100), and a 2400 based 
or faster modem for connection to 
NSU over their local telephone line. 
(In some rural locations a toll call 
may be necessary to the nearest 
node.) To be assigned an account on 
the UNIX System, interested persons 
need to complete a Request for 
UNIX Accounts form, which is 
available from the office of your 
program office. After the form is 
processed by your program The 
Fischler Center's Office of 
Technology will provide you with an 
account. You will be sent a letter 
with your usercode and password. 
For information about the system's 
capabilities, or the answers to technical 
questions, call the FCAE Helpdesk at 
(954) 475-7216, or (800) 986-3223, 
Ext. 7216 (follow the automated 
attendant menu) or call the NSU 
general tele-communications Helpdesk 
at (800) 541 -6682 (automated 
attendant choose "General Studies 
Services", then choose the "Academic 
Computing User Support" option). 
Your call will be transferred to the 
HELPDESK and the staff member on 
duty. 
'(limited MAC support available from 
NSU) 
COMPUTING FACILITIES 
The University's Computing 
Facility provides data processing 
facilities and services for meeting the 
instructional, research, and 
administrative needs of the University. 
The central site is located on the main 
campus in the Mailman-Hollywood 
Building. 
Access to the facility is through 
terminals and other computer systems 
located both on the main campus and 
at the Port Everglades site. Time-
sharing services are available through 
the local telephone system. This 
facility is available to qualified students 
and faculty for research and for the 
computer~oriented course work. 
TEXTBOOKS 
The bookstore (Nova Books) is 
located on the main campus in the 
Rosenthal Student Center and carries 
all the required books for courses at 
Nova Southeastern University. 
Students located throughout the 
United States and Canada can order 
their texts via telephone 
(800) 509-2665 • (954) 476-4750, 
or FAX (954) 476-4759 
Email: novabook@alpha.acast.nova.edu. 
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Ed.D. Boston University 
AMY LEIDER 
Clinical Supervisor, LaBonte 
Institute for Hearing, Language, 
and Speech 
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Marketing (D.B.A./Mkt.) 
Doctor of Education (Ed.D.) in: 
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The provisions set forth in this document are not to be regarded as an irrevocable contract between 
the student and Nova Southeastern University. Regulations and requirements, including tuition and 
fees, are necessarily subject to change without notice at any time at the discretion of the administration. 
The University further reserves the right to require a student to withdraw at any time, as well as the 
right to impose probation on any student whose conduct is unsatisfactory. Any admission on the basis of 
false statements or documents is void upon discovery of the fraud, and the student is not entitled to any 
credit for work that he or she may have done at the University. Upon dismissal or suspension from the 
University for cause, there will be no refund of tuition and fees. The balance due Nova Southeastern 
University will be considered receivable and will be collected. 
A transcript of a student's academic record cannot be released until all of his or her accounts, 
academic and non-academic, are paid. 
Any Nova Southeastern University student has the right to inspect and review his or her 
educational record. The policy of the University is not to disclose personally identifiable information 
conta ined in a student's educational record without prior written consent from the student, except: to 
University officials, to officials of another school in which the student seeks enrollment, to authorized 
representatives of federal or state agencies, to accrediting organizations, to parents of dependent 
students, under judicial or,der, to parties in a health or safety emergency, or when verifying graduation 
with a particular degree. 
A student has the right to petition Nova Southeastern University to amend or correct any part of his 
or her educational record that he or she believes to be inaccurate, misleading, or in violation of the 
privacy or other rights of students. If the University decides it will not amend or correct a student's 
record, the student has a right to a hearing to present evidence that the record is inaccurate, misleading, 
or in violation of the privacy or other rights of students. 
If these rights are violated, a student may file a complaint with the Department of Education. A 
student may obtain a copy of the Educational Privacy Act policy by requesting it in writing from the 
Office of the University Registrar, Nova Southeastern University, 3301 College Avenue, Fort 
Lauderdale, Florida 33314. A schedule of fees and a listing of the types and locations of educational 
records are contained in this policy. 
Nova Southeastern University does not discriminate on the basis of disability, sex, race, religion, or 
national or ethnic origin in admission, access, or employment for any of its programs and activities. The 
University registrar and director of human resources have been designated as student and employee 
coordinators, respectively, to assure compliance with the provisions of the applicable laws and 
regulations relative to nondiscrimination. 
The school is authorized under federal law to enroll nonimmigrant alien students. 
Nova Southeastern University programs are approved for the training of veterans and other eligible 
persons by the Bureau of State Approval for Veteran's Training, Florida Department of Veteran's Affairs. 
Eligible veterans and veterans' dependents should contact the Office of the University Registrar, 3301 
College Avenue, Fort Lauderdale, Florida 33314, or telephone (954) 452-7241. 
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SOUTHEASTERN Cohort Code CAMFrLAUFL Major Code-0567, 0568, 0569, ""05;0:;7::::-0--
Degree Objective-MSY U N V E R S T Y 
FISCHLER CENTER 
FOR THE ADVANCEMENT OF EDUCATION 
Master's Program in Life Span Care and Administration 
3301 College Avenue 
Fort Lauderdale, Florida 33314 
5 - PR 
AC - GST 
AA-X 
AT - GRD 
Cohon-
First Semester 
(954) 475 -7457 or (800) 986-3223, Exc. 7457 (U.S. and Canada) 
FAX: (954) 370-5698 Official Use Only 
Graduate Admissions Application 
Applied Addiction Studies Specialization 
Child and Youth Care Administration SpeCialization 
Early Childhood Education Administration Specialization 
Elder Care Administration Specialization 
Family Support Studies Specialization 
To the applicant: W e welcome your application. If at any point you are uncertain about the application process, you are 
encouraged to write or ca ll the Program Office. 
Please send this completed form and your $40 check (application fee) payable to Nova Southeastern University. 
NOTE: All application material must be mailed directly to: 
Director 
Master's Program in Life Span Care and Administration 
N ova Southeastern Univers ity 
Fischler Center for the Advancement of Education 
3301 College Avenue, Forc Lauderdale, Florida 33314 
Expecced starcing dace "_-::-__ '-_-::-__ 
Mo. Day Year 
Soc. Sec.# ____ 1 _ __ --1 ____ Sex: ) Male ) Female Dace of birch._-:---:_1_--::,-----1 ____ _ 
Month Day Year 
Last Name First Name Middle Ini tial Maiden Name 
Legal/Permanent Address: Street and Number 
-;::------ ------;;------;:;:---(--).,------(--).-=,-;---;;:-----,,--
City State Zip Home Telephone Business Telephone/Extension 
Employer 
Business Address: S treet and Number 
City State Zip 
Emergency Contact: 
Name Street and N umher 
-::-----------0-----::--- --(--)..,--,----- --::-- -c::-c-c---=---
City State Zip Home Te lephone Business Telephone/Extension 
Applicant for: Check appropriate master's specialization 
[=:J Applied Addiccion Scudies 
[=:J Child and Youch Care Administracion 
[=:J Early C hildhood Educacion Administracion 
[=:J Elder Care Adminiscracion 
[=:J Family Supporc Scudies 
How did you first hear about th is degree program? Please be specific: 
[=:J received brochure by mail [=:J read ad in publicacion, ___________ _ 
c=J from a graduate. student, or other person Name 
[=:J visiced NSU booch at conference _________ _ [=:J ocher (explain) ____________ _ 
Name 
I 
Please list all colleges and universities attended. An official transcript of all previous academic work is required. An official copy of you 
bachelor's degree transcript should be submitted immediately to begin the admission process. 
Send it to: Director 
Master's Program in Life Span Care and Administration 
Nova Southeastern University 
Fischler Center for the Advancement of Education 
3301 College Avenue 
Fort Lauderdale, Florida 33314 
Date [)ate 
Started Ended 
Name of College /University State (Mo/Yr) (Mo/Yr) Major Field 
Degree 
AA/BS 
Did you receive your degree from a three~ or four~year B.A. or B.S. degree program ? _____ Yes _____ No 
Citizenship Status: International Students: 
_ U.S. citizen Do you require an 1-20? Yes _____ No ____ _ 
_Nonresident alien If you have a visa, indicate status code _______ _ 
_ Resident alien Country of citizenship _____________ _ 
Native language _______________ _ 
Resident alien students are required to submit a copy of their alien registration card. For more information, contact the 
International Student Office, (954) 370-5695. 
Ethnic Origin Data (this information is requested for reporting purposes only): 
Check one of the following: _Hispanic origin 
_White (not of Hispanic origin) _Asian or Pacific Islander 
_Black (not of Hispanic origin) _American Indian or native Alaskan 
Applicant Status at Time of Application: 
First time attending Nova Southeastern University ? __ Yes __ No 
If no, in what program were you enrolled? 
G.P.A. 
Dates of attendance _________________ _ 
Financial Aid: 
Have you applied for financial aid? __ Yes No 
Have you filed a Free Application for Federal Student Aid (FAFSA)? __ Yes __ No 
If yes, when was the FAFSA sent to Iowa? 
Date 
Professional Information 
!. PRESENT POSITION 
Your tid e: ___________________________ your starting date: _________ _ 
Number of persons you directly supervise: 
Number of clients served : _____________________________________ _ 
Budget allocation for your area of responsibility: 
Immediate supervisor (if applicable): ________________________________ _ 
Name Position 
The maj or ass ignments and responsibil ities in your present position: ____________________ _ 
, 
The proudest accomplishments in your present position: _________________________ _ 
Your greatest disappointments: _________________________ _________ _ 
yourstrengths: ________________________________________ _ 
Your weaknesses: _____________________________ ___________ _ 
2. Previous positions: please list previous employment in chronological order, beginning with your present position. 
Dates Employer Name and Address Brief Description of Responsibilities 
to 
to 
to 
I 
I 
I I 
3. Recommendations: 
Identify the three persons you have asked to wri te letters of recommendation on your behalf. At least one of 
the three individuals should be your immediate supervisor. Please use the enclosed forms when requesting 
recommendations. 
I. (-) 
Na me Title Telephone 
2. (-) 
Name Title Telephone 
3. (- ) 
Name Tide Telephone 
4. List any additional professional and/or career~ rc1 ated experiences you have had (e.g., workshop leader, adjunct faculty, 
conference leader, keynoter, etc.). Please attach a resume. 
5. List below the titles of any professional writing you may have done in the past. Please include undergraduate 
honors theses, publications, work, related projects, grants, etc. 
6. Do you intend to transfer any graduate-level cred its toward your master's degree? ___ Yes ___ No 
If yes, list course number, title, insti tution , and dates: 
Personal Information 
Wife/Husband _______________________________________ _ 
Children (names and ages ): _____________________________________ _ 
Magazines you regularly read; books you have read recend y: 
Hobbies or recreationa l interests: __________ ___________________________ _ 
C ivic or community act ivities and offices held: _________________________ _______ _ 
Describe an accomplishment, involving a group or organization, of which you are most proud. Describe your role in helping to 
achieve the positive QtiCcome: _______ ____ ___________________________ _ 
What do you regard as the major problems in your field today? 
a) ___________________________________________________________________________ ___ 
b) __________________________________________________________________ __ 
0) ________________________________________________________________________ ___ 
The contribution you are seeking to make to the resolution of one or more of these problems {please identify the problem or problems}: 
Your expectations for this master's degree program (skills, knowledge. attitudes ): 
Narrative Section 
Please answer the questions below as fully as possible in narrative form. Each response must be a minimum of 400 words and 
typewritten on a separate sheet or sheets of paper. The responses will be assessed for content, organizat ion, crit ical thinking, and 
writing ability and for the potential to perform competently in this program. 
1. The attached article "Ethical dilemmas: A moral framework for leadership and decision making," by Sheryl Brissett~ 
Chapman examines numerous ethical issues. Discuss the ideas presented and apply them to your own work setting. 
2. Provide an autobiographical summary. Include details that shed light on your decision to apply for this degree program and the 
leadership role that you have played in the field. 
Acknowledgement of Program Requirements: 
Attention Applicants: This distance education graduate degree is designed in a guided study format. 
Successful completion of this two-year program will depend greatly on your ability to work independently, 
complete assignments and projects within the prescribed time lines and on your ability to demonstrate in 
writing and verbally, a comprehensive understanding of the required course content. 
I understand that the requirements for the master's program include passing each of the course modules, completing the 
practicum proposal, implemer;ting and writing the fina l report, and attending all required sess ions at summer instruction on 
campus, 
I give Nova Southeast en University permission CO publish and use, in NSU publications. any photos in which I appear that 
may be taken during class or other University activ ities. 
I decla re that the above information, to the best of my knowledge, is complete and accurate. I have read and understand the 
policies and procedures stated in this catalog, and I agree to abide by all rules and regulations of this master's program and 
Nova Southeastern Universi ty. 
Signaturc _______________________ Date _________________ _ 
Nova Southeastern University i, accredited by the Commission on Colleges of the Southern Association of Colleges and School, to 
award bachelor'" master'" educational ,pecialist, and doctoral degrees. Nova Southea.stern University practice, a policy of 
nondiscrimination in employment and admission. Nova Southeastern University does not discriminate on the basis of race, color, 
sex, age, nondisqualifying disability J religion or creed, or national or ethnic origin. 
Mail your completed application to: 
Director 
Master's Program in Life Span Care and Administration 
Nova Southeastern University 
Fischler Center for the Advancement of Education 
3301 College Avenue 
Fort Lauderdale, Florida 33314 
Ethical dilemmas: A moral framework 
J for leadership and decision making 
! by Sheryl Brissett-Chapman 
Much of the literature today on 
leadership in the human services field 
centers on effective "v isioning," 
positioning, coali tion and consensus 
building, strate gic planning, moni-
toring and imp leme ntation, total 
quality management, and benchmark 
cri teria for measuring and ensuring 
success, effective change, and optimal 
outcomes. Much"less discussion is 
focused on issues of ethics with the 
often covert, if not insidi'ous, imp li-
cations that result from the wide -
spread lack of discourse about ethical 
cons id erat ion in decision making. 
When one acknowledges the 
blatantly inadequate level of dialogue 
about mak ing "hard choice" ethical 
decisions in var ious segments of both 
the public and pri vate sectors of our 
society, it is not surpris in g that 
newspaper headline afte r newspaper 
headline points to perceptions of 
unethical practices and public 
outrage. 
The recent United Way case 
represents an example of public 
concern about the personal profit of 
chief executive officers and other 
senior professionals in charitable or 
nonprofit organizations. The 
handling of the U.S. House of 
Representatives bank controversy 
after disclosures that numerous 
members wrote "bounced or floated 
checks" with regularity and with 
no penalties and the latest allegations 
of public officials imposing their 
sexual attention on staffers (despite 
these officials' suppo rt of women -
focused policy initiatives) are two 
other examples of hotly debated 
ethical issues regarding public trust 
and accountability. Should these 
individuals give up their leadership 
roles' Who represents the people, 
and under what mandates? When 
does human vu lne rability make us 
"unfit to lead?" What are the rights 
of elected or public officials? What 
level of public scru tiny of officials 
becomes unacceptable? 
Ethical dilemmas are numerous, 
comp lex, and pervasive. As a result, 
all leaders, regardless of their unique 
concerns , are bound to either en-
counter or to inspire ethical debates. 
The challenge for leadership is to 
become and remain conscious of the 
ethical dimensions to professional 
life and to separate these aspects 
from their own more limited and 
personal realities. 
Broad contemporary 
issues 
According to Velasquez and 
Rostankowski (1985 ), there has been 
a substantial increase in the number 
of cr itica l, moral issues undergoing 
significant exploration. These broad 
social issues currently generate 
considerable dialogue . These authors 
summarize and review the following 
value -laden debates raging in our 
society today: 
Torture. According to Amnesty 
International, allegations of torture 
had been leveled at 60 member 
countries of the United Nations 
since 1976. Torture is clearly horror 
and represents the the infliction of 
atrocities o n perceived enemies and 
the opposition. Yet many govern-
me nts continue to view this practice 
as a justifiable instrument of politics, 
with alleged societal benefits . While 
some argue that torture is immoral 
under all circumstances (i.e., a human 
being should never be used as a 
means to an end) o thers , such as 
Levin ( 1982), argue that torture may 
be morall y mandatory. An example 
Levin puts forth is of subjecting a 
terronst to excruciating pam to 
discover where he hid a bomb that, if 
detonated, could kill thousands. 
Nuclear armament . Two 
arguments prevail regarding nuclear 
weapons: (a) the morali ty of using 
nuclear weapon s in the course of a 
war o r an international confl ict and 
(b) the morality of stockpiling 
nuclear weapons for the purpose of 
deterring others from using nuclear 
arms or engaging in some other 
major military confrontation. Under 
what conditions is a war «just" and 
defensible' When are injuries 
inflicted by a war proportional to the 
benefits and the good that is 
achieved? What are the implications 
for the use of nuclear weaponry and 
the stockpiling of them? 
Suicide. Over 1,000 persons 
comm it su icide every day. Increas -
ingly, they are young adults, adoles-
cents, and even children. Views are 
extremely polarized in this issue. 
One perspective views suicide as an 
evi l or as a disease or mental illness 
that should be prevented (e.g., 
suicidal ideation can legally warrant 
involuntary hospitalization or the 
breaking of patient/ client confidenti-
ality). The other perspective views 
suicide as a rational option involving 
a "request to die" that every human 
being should be allowed to exercise. 
Indeed, this perspective extends to 
professionally assisted suicides of 
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individuals with terminal medical 
conditions, Are there conditio ns 
under which it is ethically preferable 
for an individual to commit suicide 
(e.g., to save one's children) or is 
suicide a violation of God's funda -
mental law (i.e., the Sixth Command-
ment : "Thou shalt not kill")? The 
acquittal of Dr. Ja ck Kavorkian, 
charged with assisting a suicide, was 
based on a perception that his 
intention was humanitarian and that 
his goal was to prevent intolerable 
suffering. 
Abortion (termination of 
pregnancy). One of the most hotly 
contested issues of our time, abortion 
is enveloped in complicated, ethical 
questions, Is the fetus a "person" 
with the moral rights of an adult 
human? Does any condition exist in 
which it is morally permissible to 
abort a fetus? When does a fetus 
become a child? Who makeS that 
decision? What are the implications 
for equity if the rights of children are 
not equally safeguarded? What are 
the parameters for protestation of 
either position, "the right to life" or 
"the ri ght to choice"? 
These issues (and others) become 
a complicated context for child and 
youth care administrators who serve 
missions within communities that 
frequently are polarized or conflicted 
over these matters, However, ethical 
issues have begun to emerge within 
the field of chi ld welfare itself as a 
function of the underlying problem 
that drives professional systems to 
now become involved with the care 
of children and the capacity of the 
family. After two decades of feder-
ally legislated mandatory reporting 
on the part of child-serving profes-
sionals (e .g., teachers, doctors, 
nurses, therapists , clergy) day care 
providers, counselors), society finds 
itself grappling with nearly 2 million 
reports of suspected child abuse and 
n"glect annually as well as with 
400,000 children placed in out-of-
home care. 
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The field debates over preferred 
modalities, such as family preserva-
tion and in-home services versus 
group care and residential treatment, 
case management ve rsus psycho-
therapy, and matching children with 
caregivers versus trans-racial place-
ments and adoptions. Fundamental 
discussion regarding th e ethical 
dimensions of professional practice 
and policy dilemmas rarely finds 
time on the executive's demanding 
schedu le . 
Ethical issues in 
child abuse and neglect 
The following issues summarize 
the ethical choices that most fre-
quently challenge executive leader-
ship in the field of chi ld welfare: 
Confidentiality . In the child 
welfare field, personal information 
regarding a child's history and 
Ethical issues emerge, however, 
when individuals must intervene 
with a child based on limited, partial, 
or stereotypical information or when 
a child's request to withhold infor-
mation is not responded to due to 
the requirements of mandatory 
reporting. In the latter case, these 
reports may produce results that are 
unacceptable. An illustration is the 
case in which a 5-year-old's disclo -
sure that a 9-y ear-old male cousin 
had sexually fondled her resulted in a 
report by the therapist. The child 
begged the p rofessional not to share 
this information because she believed 
that her mother would become upset 
and remove her from therapy. 
Although police found no basis on 
which to act, the child's fears were 
realized. 
Child abuse and neglect report-
ing. An extension of the confidenti-
ality discussion, the ethical issues 
surrounding child abuse and neglect 
Current approaches to sharing information about a child 
most often reflect specialists who approach their missions with 
a narrow focus. 
adjustment is often protected by 
professional ethics, regulations, and 
local and state statutes. The issue of 
who has the right to know what 
becomes a challenging one for 
executives who must minimize 
liability risk and ensure compliance 
with funding and regulatory require-
ments. Current approac hes to 
sharing information about a child 
most often reflect spec ialists who 
approach their missions with a 
narrow focus. Thus, the child is 
viewed in a fragmented way by 
individual systems that limit their 
scope of responses to one domain 
(e.g., health vs. education vs. mental 
health vs. child care). 
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reporting center on the decision to 
report or not to report. According 
to government statistics (cited in 
Besharov, 1994), nearly 65% of all 
reported cases result in no evidence 
of abuse and neglect. In other words 
they are deemed unfounded or 
unsubstantiated. On the other hand, 
professionals fail to report 30% of 
the cases in which they suspect chi ld 
sexual abuse. Nearly 40% of all 
child abu se deaths involve children 
previously known to the au thorities. 
The ethical parameters in this 
instance focus on whether or not 
untrained and unskilled professionals 
should be mandated to report cases 
that clog systems that possess limited 
resources. On the other hand, how 
can individuals be held accountable 
in cases that hide life-threatening and 
potentially harmful life circum-
stances for particularly vulnerable 
children? How can the continuum 
between underreporting and 
overreporting be managed more 
effectively by the executive? 
Equality of treatment. The 
ethical issues that surround treat -
ment center on the substantive 
documentation in the field that 
ethnic minority children are less 
likely to receive mental health 
services and are more likely to be 
tracked into juvenile justice and 
detention facilities for the same 
behaviors that nonincarcerated white 
children exhibit. In addition, poor 
and ethnic minority children are 
disportionately reported for abuse 
and neglect and are disproportion-
ately served by child -caring systems; 
yet executive leadership in both 
public and private systems continues 
to corne from communities that are 
very distinct from the communities 
the children must remain in or return 
to. 
How does the child and youth 
care administrator effectively advo-
cate for equal and culturally respon-
sive services for vulnerable children 
and families? When does the "busi-
ness" side of service delivery conflict 
with community values and integ-
rity? What is the appropriate role 
for the executive in educating com-
munities regarding the needs of their 
children? 
Individual vs. family vs. com-
munity vs. systemic needs and 
requirements. The very nature of 
individual and organizational sys-
tems defies and resists change. Given 
the enormous social changes that 
affect children, families, and commu-
nities, how does the executive make 
key decisions regarding interventions 
and policies? When is it in the best 
interest of the child to keep the 
family together? When and under 
what conditions is child removal 
unavoidable? And for how long? 
What is the community's responsi-
bility and the government's obliga-
tion to support healthy family 
development and functioning? And 
finally, when do the gatekeeping and 
maintenance functions of systems 
take on a life of their own and, in 
fact, begin to parallel family dys-
function? In other words, when do 
we tear down our institutions and 
build anew? 
Professional's history of 
trauma, level of maturity, and 
personal competency. How do we 
balance the professional's right to 
confidentiality with the need to 
protect children from individuals 
who are impaired due to personal 
and unresolved experiences with 
childhood trauma? How do supervi-
sion and professional screening and 
hiring practices serve to prevent 
individuals from working in child 
care settings while driven by high-
powered personal needs to rework 
their own victimization by rescuing 
others, by becoming enmeshed 
personally, and by holding on to 
very deeply subjective perspectives 
concerning childhood rights and 
adult and family responsibilities. In 
an increasingly shrinking labor force, 
where competition for youthful, 
energetic workers is stiff, and in a 
market that does not support appro-
priate levels of salaries for mature 
workers, how does the executive 
recruit and retain child care workers 
who bring mature life experiences, 
good judgment, and commitment to 
the workplace? 
In summary, today's executive 
director or child care leader must be 
willing to confront value-laden, 
ethical choices. They must model 
the ability to openly identify moral 
concepts and principles, conse-
quences, and justifications. It is 
suggested that the leader must be 
willing to shift roles and identify 
legitimate rights and claims of all 
members in a situation. For ex-
ample, sloppy and baseless reporting 
of child abuse may result in unneces-
sary trauma and victimization of a 
family. On the other hand, profes-
sional identification or regard for the 
family may result in the failure to 
prioritize the child's need for safety 
and appropriate caretaking. 
Lastly, it is important to struc-
ture open team and community 
dialogue, where compelling and 
reasonable moral positions can be 
explored, without the dominance of 
one person. The goal of team 
reflection is to seek not simply a 
practical solution to a problem but to 
do so with an emphasis on being 
ethical and on ongoing moral devel-
opment (Strike & Soltis, 1992). 
Currently, our society struggles 
with many moral issues in rather 
fragmented and provocative ways 
(e.g., in the media, should a celebrity 
football player receive different 
treatment when suspected of murder-
ing his spouse i). The child care 
administrator must be prepared to 
lead these moral debates within the 
field of child welfare and to model 
higher-level reasoning, such as 
"What is the right thing to do?" 
rather than "How do I do it right?" 
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